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Vazeni obchodni partneri, vazeni kolegovia

Rok 1990. Zmena formy spolo¢enského zriadenia, perspektivy a obavy, vyzvy a prilezi-
tosti.

Ked' sme zakladali spolo¢nost s nazvom GAMO bolo to nie¢o nové v nasom osobnom
Zivote. Nové z pohladu mozZnosti sebarealizacie v pracovnej oblasti. Sloboda, zodpovednost
za vlastné rozhodnutia, zodpovednost za zavazky a neobmedzené perspektivy podmienené
spravnymi rozhodnutiami su vyzvou, ktora pretrvava. Motivaciou pre nas vSetkych bolo ziste-
nie, ze dokazeme byt uzitocni nasim zakaznikom, ze vzajomne dokazeme vytvorit hodnoty,
organizaciu a struktury schopné rozvijat sa a respektovat pravidla hry.

Hra je slovo ktoré bolo nasim heslom. Hra a praca je to najkrajSie spojenie, ktoré bolo
podnetom vzniku spolo¢nosti GAMO a.s.

Pracujeme, podnikame v prostredi zalozenom na trhovych principoch. Podstatou trhu je
neustaly rast a hladanie ciest k jeho rozvoju.

Rozvoj nie je len zvySovanie narokov na vlastné kapacity, organizaciu a schopnosti, ale pre-
dovsetkym schopnost spolupracovat a spajaf sa v zaujme napinania cielov.

Jednym zo zakaznikov, ktory nam bol blizky po vsetkych strankach, podnikatelskej a indivi-
dualnej existencie, boli a st Zeleziarne Podbrezova. Rozhodnutie spojit svoje cesty, rozhod-
nutie zmenit pozicie v riadiacich a statutarnych organoch spolo¢nosti bolo logické vyustenie
pre odstartovanie dalSieho rozvoja spojenim vzajomnych sil, pri reSpektovani pozicii z dote-
rajSieho poésobenia.

Pre vsetkych nasich obchodnych partnerov a kolegov, je to potvrdenie a umocnenie vset-
kého ¢o nas doteraz spajalo. Je to potvrdenie perspektiv, stability a rozvoja, kde si vzajomne
dokéazeme byt partnermi s vysokou pridanou hodnotou.

Chcem sa podakovat vSetkym zakaznikom, kolegom, spolo¢nikom starym aj novym za do-
terajsie vysledky.

Chcem Vsetkych uistit, ze zmeny v Strukturach spolo¢nosti s podmienkou a zarukou
vSetkého, ¢o vo vzajomnych vztahoch o¢akavame. S touto viziou a osobnymi zarukami dote-
rajSich a novych akcionarov, zalozenymi na tom ze v spolo¢nosti nadalej ostavame pracovat,
odovzdavame spolo¢nost do ruk novych riadiacich pracovnikov.

Prajeme im na tejto ceste vela uspechov s vedomim ze ich budeme v plnej miere podpo-

rovat. ;
ya

Ing. Marian Gajdo$
riaditel pre obchodné stratégie

Dear partners, dear colleagues

Year 1990. Change of the form of social system, perspective and suspense, chance and
challenge.

When we established a company with the name GAMO it was something very new in our
personal lives. New from the point of view of possibility of self-realisation in the business.
Freedom, responsibility for our own decisions, responsibility for our commitments and un-
limited perspectives are challenges, which are still persisting. Our motivation was based on
finding out that we could be useful for our customers, that we together could create values,
organisation and structures able to develop and respect the game rules.

Game is the word that was placed into our slogan. Game and work was the most beautiful
phrase, which was the first impulse to the formation of GAMO company.

We work in the environment based on the market principles. Permanent growth and
searching ways to its development are the basic foundations of the market.

Development is not just a raising of own sights to own capacity, organisation and skills, but
mainly the ability to cooperate and to merge to meet a target.

Zeleziarne Podbrezova company has ever been one from our customers, which was very
closely connected with us in all respects of business and individual existence. The decision
of going the same way, decision of changing the positions in managing and statutory bodies
of the company lead logically new development launch based on the uniting of two forces
with respect to preserve existing positions.

It is the acknowledgement and reinforcement of everything binding us together for all of
our partners and colleagues. It is also the acknowledgement of future perspective, stability
and development - as a result of this we can be partners with ,high added value” to each
other.

| want to thank all customers, colleagues, new and old shareholders for existing results.

| want to convince everybody that the changes in the structure are the conditions and
personal guarantees of both new and old shareholders based on the fact that we still work in
the company and we pass the company into the hands of the new management.

We wish them good luck and we will support them as much as possible.

Ing. Marian Gajdo$
Director of Business strategies



Vazeni zakaznici, partneri, vazeni spolupracovnici a akcionari,

rok 2005 znamenal pre spolo¢nost GAMO a. s. rok zmien a pripravy na nové pésobenie.
Dosiahnuté vysledky potvrdili stabilné postavenie spolo¢nosti GAMO a.s. na slovenskom
IT trhu, napriek zmenam, ktorymi v ostatnej dobe prechadza. Vazime si nasich zakaznikov
a partnerov, ktori déverovali nasim schopnostiam a spolahli sa aj v uplynulom roku na nas,
ako na riesitela svojich IT poziadaviek. Vysoko ocenujem schopnosti nasich zamestnancov,
ktori zvladli naro¢né poziadavky a ulohy s vysokou profesionalitou.

Rok 2005 je vsak treba vnimat hlavne ako rok zasadnych zmien a strategickych rozhod-
nuti. V priebehu roku 2005 sa podarilo vytvorit Uzky vztah spolo¢nosti GAMO a.s. a odboru
Informatika spoloénosti Zeleziarne Podbrezova a.s. Na zaklade zasadnej zhody v strategic-
kych a podnikatelskych zameroch bol tento proces zaviseny rozhodnutim o prevzati odboru
do Struktar spoloénosti GAMO a.s. Pévodny odbor ako novy realizacny usek v GAMO a.s.
formou outsourcingu nadalej zabezpecuje bezpecny chod a rozvoj informacného systému
spolodnosti Zeleziarne Podbrezova a. s. a jeho dcérskych spolo¢nosti.

S uvedenym krokom sUvisi kapitalovy vstup spoloénosti Zeleziarne Podbrezova a. s., ktora
je od marca 2006 vacésinovym akcionarom spolo¢nosti GAMO a.s.

Nasou ambiciou je vyuzit takto ziskané vysokokvalifikované realizacné kapacity v oblasti
prevadzky, ale i tvorby, projektovania a programovania na posilnenie pozicie GAMO ako kva-
lifikovaného poskytovatela komplexnych IT sluzieb.

Jednym z hlavnych zamerov na rok 2006 je preto Uspesne dokondit restrukturalizaciu
spoloc¢nosti vo vztahu k vstupu nového akcionara, so zameranim na efektivne zaclenenie
a vyuzitie personalnych kapacit a odbornych schopnosti pracovnikov.

VsSetko usilie, ktoré sme pocas roku 2005 vlozili do budovania spolo¢nosti ma jeden spo-
lo¢ny ciel - udrzat a posilnit vnimanie GAMO a.s. ako spolahlivého partnera pre oblast
informacnych technologii. Tymto si chceme zachovat a ziskavat priazen nielen suc¢asnych,
ale aj novych zékaznikov, pre ktorych je IT dolezitym prvkom ich kazdodenného fungovania.
Sme pripraveni podporit ich v rieseni ich poziadaviek - od jednoduchych dodavok ¢i oprav
techniky, az po realizaciu poskytovania outsourcingovych sluzieb v plnom rozsahu. Tak, aby

sa pre nich IT praca stala hrou.
—— /

Ing. Richard Tannhauser
predseda predstavenstva a generalny riaditel

Dear customers, partners and co-operators,

the year 2005 marked for GAMO a.s. (joint stock company) a new era in changes and
preparations for new operation in the business area. The results, that GAMO a.s. gained,
have proved our stable position on Slovak IT market; however, there have been changes in
these latter days. We esteem our customers and partners, which relied on us in the previous
year and believed that we could solve their IT demands. | highly appreciate the skills of our
employees that have met the requirements and tasks with a very high level of expertise.

But it is important to perceive the year 2005 mainly as a year of radical changes and stra-
tegic decisions. A very close relation was established between GAMO a.s. company and IT
division of Zeleziarne Podbrezova a.s. (joint stock company) during the year 2005. On the
basis of conformity of strategic and business intentions the process has been completed
by the decision of implementing the division into the GAMO a.s. structure. For the original
division a new realization compartment was created which ensures a safe operation and
development of information system for Zeleziarne Podbrezova a.s. and its subsidiaries by
the use of outsourcing.

With the step mentioned above the accession of Zeleziarne Podbrezova a.s. capital is
very closed related and Zeleziarne Podbrezova became a major shareholder of GAMO a.s.
in the March 2006.

Our intention is to use highly qualified realisation capacity acquired that way for the opera-
tion but also for design and program creation to establish the GAMO position as a qualified
provider of complex IT services.

One of our major intentions for the year 2006 is successful completion of restructuring
of GAMO a.s. in the relation with new shareholder accession with the intention to effective
integration and use of personal capacity and skills of employees.

All the effort, we have put into development of a company during the year 2005, has one
in common - to keep or even strengthen the perception of GAMO a.s. company as a reli-
able partner in the field of information technologies. This way we want to keep and win favour
not only of our current customers but also the favour of the new ones, which consider the
IT as an important subject of their daily operation. We are ready to give them our support
by solving their requests - from simple delivery or usual maintenance up to realization of full
outsourcing services. Just to let their work to turn into a game.

Ing. Richard Tannhauser
Chairman of the Board of Directors



Vizia
¢ GAMO - spolahlivy partner v oblasti informacnych technolégii.

Poslanie

¢ Uvedomujeme si, Ze jedinou moznostou dlhodobého Uspechu nas a nasich zakaznikov je
kvalita sluzieb. Preto je nasim poslanim poskytovat komplexné sluzby a rieSenia v oblasti
informacnych technologii.

¢ Nasi zakaznici sa potrebuju sustredit na svoje podnikanie. GAMO a. s. poskytuje prostred-
nictvom modernych informacnych technolégii rieSenia vtedy, ked' ich potrebuju a ktoré
plne vyhovuju ich poziadavkam.

Zakladné hodnoty firmy

1. Cestny a korektny pristup k zakaznikom.

2. Spokojnost zakaznika s poskytnutou sluzbou v komplexnosti, Case a kvalite.

3. Odborny rast a neustale vzdelavanie zamestnancov.

4. Timova praca, vzajomné vztahy bez akéhokolvek zvyhodnovania, predsudkov a diskrimi-
nacie.

5. Ochrana dobrého mena, dusevného vlastnictva a vSetkych aktiv spolo¢nosti.

6. Dodrziavanie zakonov, noriem bezpecnosti a kvality, zlepSovanie firemnych procesov.

Marketing a obchod
e trvale zlepsSovat starostlivost o zakaznika,
¢ budovat znacku, prezentovat poslanie a odbornost firmy smerom k Sirokej verejnosti.

Technolégia
e aplikovanim najnovsich poznatkov z IT byt pripraveny splnit naroéné poziadavky zakazni-
kov.

Ludské zdroje
 vytvorit a rozvijat tim najlepsich odbornikov a neustale zvysovat ich kvalifikaciu tak, aby
sme zakaznikovi poskytli komplexnost sluzieb v oblasti IT.

Financie

¢ nastrojmi kontrolingu smerovat firmu k vyssej efektivite a produktivite,

¢ optimalne vyuzivat vlastné a cudzie zdroje pre zabezpecenie solventnosti a likvidity spo-
lo¢nosti.

Vision
¢ GAMO - areliable partner in the area of IT.

Mission

* We do realize that the only chance of a long-term success ours and of our customers is the
quality of the products. Therefore our mission is to provide complex services and solutions
in the area of IT.

* Our customers need to focus to their own business. GAMO a. s. provides solutions in such
a time through modern IT when they are needed and they fully meet customers* require-
ments.

Basic values of the firm

1. Honest and correct approach towards the customers.

2. Customer's satisfaction with the offered service in the complexity, time and quality.

3. Professional development and continuous education of the employees.

4. Teamwork, interrelations without favouring one, discrimination and prenotion.

5. Protection of the goodwill, of intellectual property, of all the company assets.

6. Observance of legislation, security and quality rules, improvement of internal company
processes.

Marketing and sales

e sustainable improvement of the customers' keeping,

e creating of the trademark, presenting of the mission and of the technicality of the firm
towards scientific and general public.

Technology
¢ through the application of the latest IT knowledge to be prepared to fulfil very demanding
customers' requirements.

Human resources
¢ to create and develop the team of the best specialists and still improve their qualification in
such a way, so we offer the customer the complexity of the services in the area of IT.

Finance
* through the controlling tools tend the firm to the higher effectiveness and productivity,

* optimally use of the own and foreign sources because of the securing of responsibility and
moneyness.



Posledny februarovy den vznika zdruzenie

(vtedy este konzorcium) fyzickych oséb pod
nazvom GAMO elektronik. V oktobri sa patclenné konzorcium
transformuje na GAMO, spol. s r.0. Spolo¢nost zamestnava pr-
vych dvoch [udi. Manazéri rokuju na Taiwane o priamych dodav-
kach pocitacovych komponentov na ¢eskoslovensky trh.

V dosledku rozdelenia republiky sa menia

podmienky na trhu. GAMO sa coraz viac
orientuje na slovensky trh. Po prvykrat sa prezentuje na odbornej
vystave COFAX v Bratislave, na jesen organizuje GAMO v Banskej
Bystrici odbornu konferenciu o pocitacovych sietach pod nazvom
Lannet.

Od 1.1.1999 GAMO pobsobi ako akciova
spolo¢nost, vzniknuta transformaciou povod-
nej spolo¢nosti s ru¢enim obmedzenym.

Implementacia metdéd procesného riadenia

pocas rokov 2001 a 2002 bola v novembri
roku 2002 zavisena. GAMO ziskalo certifikat systému manazér-
stva kvality podla normy ISO 9001:2000 pre vyvoj, navrh, vyrobu,
dodavky, servis a Skolenia a konzultacie v oblasti informacnych
technologii.

Podpisanie dohody medzi Zeleziarhami
Podbrezova a.s. a GAMO a.s. o pri¢leneni
odboru informatiky ZP ku GAMO a o poskytovani plného outso-
urcingu informaéného systému ZP. Spolu s rozhodnutim o outso-
urcovani IT sluzieb bolo prijaté aj rozhodnutie o podielani sa na
manazérskej kontrole v spolo¢nosti, ktora outsourcing poskytuje.

Historia logotypu
History of the Logo-type

G G

GAMO GAMO

1991 1994

G G

GAMO. GAMO.

1995 1996

GAMO.

1996

GAMO

INFORMACNE TECHNOLOGIE

GAMO

INFORMATION TECHNOLOGY

1998

On the last day of February, GAMO electronic

- an association (then called consortium) of
physical entities - is created. In October the consortium is trans-
formed to GAMO, Company Limited. The company has seven
members of the consortium and two new employees. The mana-
gers negotiate the direct deliveries of computer components for
the Czechoslovak market in Taiwan.

After the division of the Czechoslovak

Republic the conditions on the market have
been changed. GAMO focuses their attention on the Slovak mar-
ket. On the first time GAMO gives a good account of themselves in
the COFAX expo in Bratislava, in autumn GAMO organises Lannet
- a specialized conference dealing with computer networks.

Since January 1%, 1999 GAMO have acted
as the joint-stock company, originated from
initial Limited company on the market.

Implementation of the process management

techniques during years 2001 and 2002
was completed in November 2002. GAMO achieved the quality
management system certificate according to ISO 9001:2000,
which covered design, development, production, implementa-
tion, technical support, trainings and consultations in the area of
Informational Technology.

Agreement between Zeleziarne Podbrezova

a.s. (ZP) and GAMO a.s. about undertaking
the IT department ZP into the GAMO structure and about provi-
ding the total IT outsourcing for ZP has been signed. Together with
this agreement the decision about sharing the management rights
in GAMO by Zeleziarne Podbrezova has been taken.
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GAMO and its Line of Business

Trh s Informaénymi technolégiami na Slovensku
¢ Struéna charakteristika

Slovensky trh s informac¢nymi technoldgiami (IT) charakterizuje vysoka dynamika rastu.
Kym celkovy rast v krajinach EU predstavoval za rok 2005 hodnotu 4,2 %, Slovensko do-
siahlo celkovy rast 10 %. Podobny vyvoj sa predpoklada aj v budicnosti - rast IT trhu v EU
dosiahne 4,4 %, kym slovensky IT trh bude rast tempom od 6,9 % (hardvér) do 10,4 % (IT
sluzby).

Struktura slovenského trhu s IT sa tymto postupne priblizuje $tandardnému rozlozeniu,
aké je zname z krajin povodnej EU kde 65 % z IT vydavkov tvoria sluzby spolu so softvé-
rom. Na Slovensku je zatial tento podiel, ako uvadza Jeffrey Vavra, Senior Research Analyst
zo spoloc¢nosti IDC CEMA, necelych 50 %, pricom vykazuje vy$Siu dynamiku rastu nez trzby
za hardvér. ,Slovensky IT trh je pripraveny realizovat svoj potencial“ - uviedol na Jeffrey
Vavra na IT Summite 2005 v Bratislave. Suvisi to s prebiehajucou konsolidaciou trhu a jeho
zmenou na trh podobny tym, ktoré st vo vyspelych krajinach EU. S tym je spojeny aj prichod
nadnarodnych spolo¢nosti na Slovensko.

Digital convergence - trend splynutia trhu spotrebnej elektroniky a sveta pocitacov sa
stava jednou z pohnutok na rozsirenie nového uplatnenia IT vybavenia. IT rychlo prenika
do segmentov, ktoré doteraz nevykazovali vysoku mieru akceptacie. Najmad domacnosti
a malé kancelarie predstavuju vdaka klesajucim cenam hardvéru uz aj na Slovensku seg-
ment, ktory bude ¢oraz viac zvySovat svoj podiel.

Porovnanie vydavkov na ICT a rast HDP vo vybranych krajinach EU
Comparison of ICT spending and GDP growth in selected EU countries

* Vyvoj velkosti trhu

Trh s IT na Slovensku za rok 2005
narastol podla rebricka TREND TOP
v infotechnolodgiach o 10 %*. Uvedeny
narast bol dosiahnuty hlavne z trzieb
za softvér a sluzby, ktorych narast vsak 2000
nestacil vykompenzovat nizsie cisla
z predaja hardvéru. Napriek tomu,
ze je rast trhu nizsi ako v roku 2004,
Struktura IT trhu sa viac priblizuje vy-
spelym trhom v krajinach poévodnej 1000
EU. Vys8i rast IT trhu v roku 2004 bol
dosiahnuty aj vdaka jednorazovej do-
davke hardvéru, ktora sa v roku 2005 500
neopakovala.

2500

1500

* Uverejnené so suihlasom vydavatela tyzdennika TREND

mmm E( ICT vydavky na obyvatela [€] / EU ICT spending per capita [€]

HDP na obyvatela v parite kipnej sily / GDP per capita in Purchasing Power Parity
rast HDP v stélych cenéch normalizovany / GDP growth at current market prices, normalized
IT vydavky v % z HDP normalizované / IT spending in % of GDP, normalized —#— 400

Zdroj/Source: EITO, Eurostat, CES VSEM Praha

The Information Technologies market in Slovakia
* Brief characteristics

Slovak Information Technologies (IT) market is described by high dynamism of growth rate.
While in the old EU countries increase in value of IT market was reported by 4.2 % in the year
2005, Slovak IT market grew to more than 10 %. A similar outlook is predicted also for next
years - IT market in EU will grow about 4.4 %, Slovak IT market gives forth of growth from
6.9 % (hardware), until 10.4 % (software and IT services).

The structure of the Slovak IT market progressively approaches the EU standard where soft-
ware accounts for 65 % of services turnover. According to Jeffrey Vavra, Senior Analyst from
IDC CEMA, services still account for around half of total IT market revenue but exhibit rather a
growth dynamism than a income for a hardware. “The Slovak IT market is poised to realize its
potential,” said Vavra at the IT Summit 2005 in Bratislava. “This is closely related to consolida-
tion of the Slovak IT market and its maturation towards the EU norm. Global and international
companies operating in Slovakia have been playing an important role in this process.”

Digital convergence - trend of “merging” the consumer electronics and computers is
getting one of motive to expansion of new IT equipment usage. IT rapidly penetrates into
segments, which haven't shown high level of acceptance up to now. There are consumers
sector and small offices mainly which represent the segment, which will increasingly remain
its share, thanks to falling prices of hardware.

¢ Market size development
The Slovak IT market reported by
the TREND TOP 2005 in info-commu-
nication technologies yearbook growth
rate by 10 %*. Presented growth was
attained mainly due to the sale of
software and services; however this
350 growth came short of lower hardware
numbers. Even though the growth

500
450

800 rate is slower than in 2004, the mar-
250 ket structure converges to mature IT
200 markets in the EU. The higher growth
rate in 2004 was mainly reached on
150 )
account of single, unrepeatable de-
100 livery of hardware within the project
50 Infovek.
0

* Published under approval of TREND weekly paper



GAM

Vydavky na IT produkty a sluzby v prepocte na obyvatela predstavuju v porovnani s prie-
merom EU 26,7 %, teda stale velmi nizke hodnoty. VV porovnani s dosiahnutym HDP na oby-
vatela (v parite kupnej sily) ako aj z pomeru IT vydavkov na HDP toto porovnanie nevychadza
a7 tak negativne. Navy$e Slovensko, rovnako ako aj ostatné ,nové" krajiny EU, vykazuje
vy$Siu dynamiku rastu HDP. Tymto su urc¢ené stabilné predpoklady na udrzatelny rast IT
trhu v buducnosti nielen v objeme predaja, ale najma v kvalite a Strukture poskytovanych
IT sluzieb.

Predstavenie firmy
Vyvoj obratu GAMO od zalozZenia po suc¢asnost a trhovy podiel

Rok 2005 znamenal z pohladu objemu predaja jeden z najuspesnejsich rokov z doterajsej
historie spolo¢nosti GAMO. Spoloc¢nost dosiahla obchodny obrat vo vyske 470 mil. Sk, ¢o je
sice 0 11,7 % menej nez v roku 2004, no na celkovej Strukture trzieb sa viac podielali sluzby
s vys$Sou pridanou hodnotou.

Vyvoj, ktorym spolo¢nost GAMO presla od roku 1991 po sucasnost, podlozeny ob-
chodnymi vysledkami ukazuje, Ze orientacia na vysoku kvalitu poskytovanych rieseni a do-
konalé spoznavanie dynamicky sa meniacich potrieb zakaznika je cestou trvale udrzatel-
ného rastu.

Trhovy podiel spolo¢nosti GAMO na slovenskom trhu v roku 2005 dosiahol 1,56 %, ¢o
predstavuje voéi roku 2004 pokles 0 15,42 %.

The IT products and services spending calculated “per capita” represents only 26.7 %
in comparison with EU average, which is still a very small number. But in comparison with
attained GDP per capita (in purchase parity strength) and from ratio of IT spending / GDP - this
comparison doesn’t look as negative. Moreover Slovakia, alike all the “new” EU countries,
shows higher dynamics of GDP growth. Stable conditions of sustainable growth of IT market
are founded this way not only in the turnover but also in the quality and structure of providing
IT services.

Presentation of the GAMO a.s. (joint stock company)
Revenues development and market share of GAMO - from establishment up today

We consider the year 2005 one of the most successful years in the present history of
GAMO from the total turnover point of view. The reached revenues were SKK 470m, which
is a lower number than in the year 2004. But services with higher added value played more
important role on the sales structure.

The development, GAMO has undergone since 1991 up to now - well founded by busi-
ness results, affirms us about this way as the right one leading us towards the sustainable
growth, based on high quality services and perfect meeting of a dynamically developing
customers needs.

The market share of GAMO on the Slovak IT market in 2005 is 1.56 %, which represents
15.42 % year-on-year decrease.

Obchodny obrat GAMO 1991-2005 (mil. Sk)
Turnover developenent of GAMO 1991-2005 (SKK million)

539,537

GAMO and its Line of Business

192,619

176,119
143,334

385,884

280,456-284,517

11



GAMO and its Line of Business

Zameranie GAMO

GAMO, akciova spoloc¢nost, je slovenskou spoloc¢nostou bez Uc¢asti zahrani¢ného &i ri-
zikového investicného kapitalu pésobiacou na trhu IT uz 15 rokov. Od roku 1991, kedy vo
februari vzniklo zdruzenie GAMO elektronik, sme si vybudovali poziciu relevantného a spo-
[ahlivého partnera, schopného implementovat progresivne technologie a rieSenia.

Na slovenskom trhu s IT sa profilujeme ako poskytovatel komplexnych rieSeni - navrhuje-
me, implementujeme a integrujeme rozsiahle infrastruktirne projekty, vratane komplexného
outsourcingu podnikovych informacnych systémov a IT prostredi. Samozrejmostou je tech-
nicka podpora, kvalitny servis a Siroké spektrum skoliacich a certifikacnych sluzieb.

Garanciou splnenia poziadaviek zakaznikov a dodrzania Spickovej kvality medzinarodnej
urovne su certifikaty udelené svetovymi vyrobcami na trhu IT a vybudovany systém manazér-
stva kvality podla noriem ISO 9001:2000.

Stratégia a vyhl'ad do buducnosti
Strategickym cielom je poskytovanie kvalitnych, integrovanych komplexnych rieseni spolu
so schopnostou integrovat projekty nasadenia IT u zakaznika. Vysledkom by malo byt dosiah-
nutie stabilnej pozicie na trhu, podporenej vztahmi s vybranymi vyrobcami a dodavatel'mi.
Pocas nasledovnych rokov povazujeme za prioritu vytvorit potencial so schopnostou
Uspesne realizovat poskytovanie outsourcingovych sluzieb akéhokolvek rozsahu voci tretim
stranam.

Hlavné produktové oblasti, ktoré chceme v nasledovnom roku rozvijat su:
¢ QOutsourcingové sluzby v plnom, alebo ¢iastocnom rozsahu,
¢ Softvéroveé aplikacie,
o ERP systéemy,
o GIS rieSenia,
o Specialne softvérové rieSenia,
¢ |T infrastruktura,
o Storage rieSenia,
o Linuxové systémy,
o Bezpecnost a spolahlivost IT,
« Skolenia IT na baze metodiky ECDL ukonéené certifikacnou skuskou.

Dosiahnutie nasich cielov chceme podporit najma:
¢ rozvijanim timu odbornikov a neustalym zvySovanim kvalifikacie,
¢ posilnenim samostatnosti jednotlivych pobociek,
¢ vyvazenou ponukou produktov a sluzieb,
¢ zvySovanim produktivity prace, najma déslednym dodrziavanim procesného ria-
denia,
o vyuzitim vztahov s vybranymi dodavatel'mi.

Focus of GAMO

GAMO, joint stock company is purely Slovak IT built from scratch into a one of major IT
players on the Slovak IT market during previous 15 years. Since 1991, when the company
was established, we have built position of relevant and reliable partner, who is able to imple-
ment the most progressive products and solutions.

On the Slovak IT market we profile ourselves as provider of complex solutions - we design,
implement and integrate large-scale It infrastructure projects including the full outsourcing of
company’'s ERP systems and IT environments. Technical support, accomplished service and
versatile spectrum of training and certification services are the matter of course for us.

Quality management system according to the ISO 9001:2000 norms verified by a certifi-
cate audit means a guarantee of fulfilment of customers needs and a guarantee of keeping
high quality on an international level too.

Strategy and outlook

Our strategic aim is to provide the quality, integrated complex solutions with ability of inte-
gration IT projects at the customer. We expect reaching the stable and strong position on the
IT market as a result supported by relations built with relevant IT suppliers.

During next years we consider creation of the potential with ability of successful providing
of the outsourcing services of any extent towards third parties to be a priority.

Main areas of product portfolio, which GAMO aims to focus during 2006:
* QOutsourcing services - total or partial extent,
¢ Software applications,
o ERP systems,
o GIS solutions,
o gpecial software applications,
¢ |T infrastructure,
o Storage solutions,
o Linux-based solutions,
o [T Security and reliability,
* |T education on the basis of ECDL courses with certification tests.

To do this, GAMO will advance mainly:

* developing team of specialist and sustainable self improvement,

¢ reinforcing self-activity our branches,

* balanced products and services offering,

* raising productivity of labour mainly through thoroughgoing adhering of process
management,
relations with preferred suppliers.



GAMO

INFORMACNE TECHNOLOGIE

Svet IT je v suc¢asnosti oblastou, ktorej dobre porozumiet znamena nielen poznat IT pro-
dukty, no najma dokazat ich premenit na zmyslupIné rieSenia podporujuce ich biznis. Trh
s informaénymi technologiami na Slovensku sa ¢oraz viac priblizuje standardnym europskym
trendom, Co sa tyka profesionality a vyspelosti produktov, sluzieb a rieSeni. Zakaznik upred-
nostnuje riesenia zvysujluce jeho konkurenénu schopnost, garantujuce spolahlivost, kladie
doraz na navratnost investicii do IT. Preto sa pri vybere IT dodavatela orientuje na profesio-
nalne organizacie, ktoré dokazu garantovat spinenie jeho poziadaviek.

GAMO svojim posobenim ovplyviovalo rozvoj odvetvia informacnych technolégii na
Slovensku prakticky uz od jeho pociatku. Popri globalne pésobiacich zahrani¢nych spoloc-
nostiach je jednym z neprehliadnutelnych Cisto slovenskych subjektov na poli informacnych
technologii.

GAMO to v sucasnosti nie su len pocitace ¢i pocitacove siete, ale i schopnost navrhnut,
implementovat a integrovat rozsiahle infrastrukturne projekty, vratane komplexného outsour-
cingu podnikovych informacnych systémov a IT prostredi. Nase rieSenia umoznuju spravcom
a manazérom IT analyzovat stav info-komunikacného prostredia, predvidat a predchadzat
kritickym stavom ¢i vypadkom, ako aj vzdialene konfigurovat a manazovat vybrané casti ale-
bo cely systém.

Od 1. januara 2006 pdsobi v nasich radoch silna skupina odbornikov na vyvoj podniko-
vych aplikacii, ako aj Specialistov na prevadzkovu podporu informacénych systémov. Tito pra-
covnici, pévodne zamestnanci odboru Informatiky Zeleziarni Podbrezova a.s., tvoria v sU-
¢asnosti dva nové Uuseky GAMO, poskytujuce outsourcingové sluzby svojmu pévodnému
zamestnavatelovi.

GAMO a.s. takto v oblasti outsourcingu dokaze plne prevziat cell zodpovednost za
chod informac¢ného systému u zakaznika, vratane garantovanej kvality a dostupnosti sluzieb
(QoS). Uceleny subor sluzieb, do ktorych GAMO a. s. vklada svoju profesionalitu, skisenos-
ti a vybudovanu infrastrukturu predstavuju spolu s osobnym pristupom zaklad pre efektivne
partnerské fungovanie takéhoto vztahu, ktory uz nie je vnimany len ako dodavatelsky.

Pretoze IT sa v suc¢asnosti ¢asto stava nevyhnutnou sucéastou fungovania firiem, zabezpe-
¢enie jej bezvypadkovej a efektivnej prevadzky fungovania je pre nas prioritou. Kvalita, ako aj
inovativnost nasich rieSeni su postavené na profesionalite nasich pracovnikov. Systémom au-
torizacii nasich technickych Specialistov sa nam podarilo vybudovat tim schopny garantovat
pozadovanu Uroven rieSeni a sluzieb. So vsetkymi vyrobcami, ktorych produkty GAMO a.s.
pouziva, mame vybudované partnerské vztahy podlozené odbornymi a technologickymi cer-
tifikatmi. Viaceré z nich su jedine¢né spomedzi slovenskych IT spolo¢nosti.

The world of IT is currently the area, in which understanding does not mean only perfect
knowledge of state-of-the-art technologies products, but also the ability to create from them
the meaningful solution to support core business operations.

IT market in Slovakia is consequently approaching towards the standard European trends
due to its professionalism and maturity of sold products, services and solutions. Each cus-
tomer prefers solutions bringing the improvement of the competitive ability, guaranteeing the
reliability and accentuates the return of investment. That's why customers choose profes-
sional partners, which can guarantee fulfilment of their requirements.

With its activities GAMO has been influencing the development of the branch of infor-
mation technologies practically since the beginning of this branch in Slovakia. Besides the
global IT players, GAMO acts as one of the noticeable purely Slovak subjects in the field of
information technologies.

GAMO - that aren‘t only computers or computer networks, but also the possibility to
design, implement and integrate large-scale IT infrastructure projects, including the fully
scalable outsourcing services. Our solution enables the administrators and IT managers
to analyse a state of info-communication environment, foresee and avoid critical states or
failures, as well as configure and manage chosen parts or a whole system from a distance.

Since January 1%, 2006 a strong team of specialists of development of the corporate infor-
mation systems as well as group focused on continuous operational support operates within
our staff. All the new colleagues, primarily employees of the IT department of Zeleziarne
Podbrezova a.s., create currently two new divisions at GAMO, which provide outsourcing
services for its former employer.

By this way, GAMO is able to take the full responsibility for the information system opera-
tion with guaranteed Quality of Services at the customer site. Integrated services package,
built infrastructure and professionalism with experiences of our staff are the basis of the ef-
fective relation with the customer, based on the partnership.

Because the IT becomes more and more inevitable part of the companies operation, pro-
viding of the fault-tolerant and cost-effective systems is our priority. Quality, as well as innova-
tiveness of our solutions is based on our skilled IT specialists’ team. Through the personnel
authorization we have created a strong team able to guarantee requested services standard.
With all producers, whose products are used by GAMO, we have created partner relation-
ships verified by professional and technological certificates. Several ones are unique among
Slovak IT companies.

Company Profile
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Organizational Chart

Valné zhromazdenie /Shareholder's Meeting

Predstavenstvo/Board of Management

Generalny riaditel /General Director

Dozorna rada/Supervisory Board

Usek generalneho riaditela Usek marketingu a obchodu Ekonomicky usek Pobocka/Branch Bratislava
General Director Division Marketing and Sales Division Economic Division
Pobocka /Branch Liptovsky Mikulas
Usek informacnych Usek informaénych Usek Usek prevadzky . .
technologii systémov projektovania IS aoutsourcingu Pobocka/Branch Kosice
Informational Informational IS Project Operation and Outsourcing
Technologies Division Systems Division Division Division
Poboéka/Branch Zilina
Pobocka/Branch Podbrezova

Vrcholovy manazment/Board of Management Vrcholovy manazment/Board of Management
do/until 31.12.2005 od/from 1.1.2006
Ing. Marian Gajdos$ - generalny riaditel' / General Director Ing. Richard Tannhauser - generalny riaditel' / General Director
Ing. Vladimir Dem¢ik - obchodny riaditel / Business Director Ing. Jozef Urban - riaditel pre stratégie a rozvoj/ Strategy & Development director
Ing. Julius Voskar - ekonomicky riaditel' / Economic Director Ing. Branislav Skolnik - obchodny riaditel' / Business Director
Ing. Peter Turek - riaditel realizacného Useku / Production Director Iveta Mil¢ikova - ekonomicky riaditel / Economic Director
Ing. Jaroslav Zahradnik - riaditel riadenia [udskych zdrojov / Ing. Peter Turek - riaditel siete pobociek / Branch Network Director

Human Resources Manager Ing. Jaroslav Zahradnik - manazér ludskych zdrojov/ Human Resources Manager

Ing. Marian Zolcer - riaditel' useku Informacnych Technoldgii / Informational Technologies Division Director
Ivan Caplovi¢ - riaditel' iseku Informadnych Systémov / Informational Systems Division Director

Ing. Lucian Oravec - riaditel useku Projektovania IS / Informational Systems Design Division Director

Ing. Jan Gabon - riaditel Useku Prevadzky a Outsourcingu / Operation and Outsourcing Division Director



Predstavenstvo / Board of Directors Dozorna rada/ Supervisory Board

do/until 11.9.2005 do/until 11.9.2005

Ing. Marian Gajdos - predseda predstavenstva / chairman of the Board of Directors Ing. Martin Ondrusek - predseda dozornej rady / Supervisory Board Chairman
Ing. Julius Voskar - podpredseda predstavenstva / vice-chairman of the Board of Directors Ing. Ivan Kruspan - ¢len dozornej rady / member of the Supervisory Board
Ing. Vladimir Demc¢ik - Clen predstavenstva / member of the Board of Directors Jan Betka - ¢len dozornej rady / member of the Supervisory Board

Ing. Jaroslav Zahradnik - ¢len predstavenstva/ member of the Board of Directors Dusan Lovi¢ - ¢len dozornej rady / member of the Supervisory Board

Ing. Peter Turek - ¢len predstavenstva / member of the Board of Directors Julius Varga - ¢len dozornej rady / member of the Supervisory Board

Iveta Mil¢ikova - ¢lenka dozornej rady / member of the Supervisory Board

september /September 2005

Po Ut St St Pi So Ne

29 30 31 1 2 3 4

5 6 7 8 9 10 11

12 13 14 15 16 17 18

19 20 21 22 23 24 25

26 27 28 29 30 1 2
Predstavenstvo / Board of Directors Dozorna rada/ Supervisory Board
od/from 12.9.2005 od/from 12.9.2005
do /until 30.1.2006 do / until 30.1.2006
Ing. Richard Tannhauser - predseda predstavenstva / chairman of the Board of Directors Ing. Martin Ondrusek - predseda dozornej rady / Supervisory Board Chairman
Ing. Peter Turek - podpredseda predstavenstva / vice-chairman of the Board of Directors Ing. Branislav Skolnik - ¢len dozornej rady / member of the Supervisory Board
Ilveta Mil¢ikova - ¢len predstavenstva / member of the Board of Directors Ing. Jaromir Klusacek - ¢len dozornej rady / member of the Supervisory Board

januar/January 2006

Po Ut St St Pi So Ne

26 27 28 29 30 31 1

2 3 4 5 6 7 8

9 10 11 12 13 14 15

16 17 18 19 20 21 22

23 24 25 26 27 28 29

30
Predstavenstvo / Board of Directors Dozorna rada/ Supervisory Board
Ing. Richard Tannhauser - predseda predstavenstva / chairman of the Board of Directors Ing. Ludovit Ihring - predseda dozornej rady / Supervisory Board Chairman
Ing. Jozef Urban - podpredseda predstavenstva / vice-chairman of the Board of Directors Ing. Jan Banas - ¢len dozornej rady / member of the Supervisory Board
Ing. Peter Turek - ¢len predstavenstva / member of the Board of Directors Ing. Julius Voskar - ¢len dozornej rady / member of the Supervisory Board
Iveta Mil¢ikova - ¢len predstavenstva / member of the Board of Directors Jan Betka - ¢len dozornej rady / member of the Supervisory Board
Ing. Lubo$ Ziak - ¢len predstavenstva/ member of the Board of Directors Ing. Branislav Skolnik - &len dozornej rady / member of the Supervisory Board
Ing. Maria Niklova - ¢len predstavenstva / member of the Board of Directors Ing. Miroslav Steno - ¢len dozornej rady / member of the Supervisory Board

Statutory Bodies
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Statutory Bodies/Company’s

Management

Ing. Marian Gajdos

Narodeny v roku 1955 v Solivare, okres Pre$ov. Absolvoval VST v Kosiciach odbor
kybernetika - riadiace a automatizacné systémy - robotika. Postgradualne studium -
zameranie sietové systémy na Ustave aplikovanej kybernetiky a komunikacii v Brati-
slave. Od roku 1979 pracoval v ZVT Banska Bystrica najskor ako technik na oddeleni
pocitacov az do roku 1989, kedy nastupil na funkciu veduceho divizie vyroby a preda-
ja personalnych pocitacov. Od roku 1991 pdsobil ako generalny riaditela spolocnosti
GAMO a od roku 1998 do 11.9. 2005 zastaval aj poziciu predsedu predstavenstva.

Od 1.1.2006 pbdsobi ako riaditel pre obchodné stratégie v spolo¢nosti GAMO a. s.

Ing. Julius Voskar

Narodeny v roku 1962 v Banskej Bystrici. Absolvoval Vysoku skolu ekonomicku
v Bratislave, Fakultu riadenia, odbor automatizované systémy riadenia. V roku 1986
nastupil do podniku Pozemné stavby Banska Bystrica na poziciu pracovnika ekono-
mického oddelenia. Od roku 1991 pdsobi v GAMO spol. s r. 0. vo funkcii prokuristu.
Od roku 1998 v spolo¢nosti GAMO a.s. nastupil do funkcie ekonomického riadite-
la a zaroven podpredsedu predstavenstva akciovej spolo¢nosti, ktort vykonaval do
11.9.2005.

Od 1.1.2006 pdsobi ako manazér pre obchodné stratégie.

Ing. Vladimir Dem¢éik

Narodeny v roku 1962 v Banskej Bystrici. Absolvoval Elektrotechnicku fakultu
SVST v Bratislave, odbor automatizované systémy riadenia. Od roku 1986 pracoval
v ZVT Banska Bystrica v réznych technickych funkciach, v rokoch 1989-1991 ako
riaditel zavodu a veduci oddelenia vyroby a predaja personalnych pocitacov. V roku
1991 bol jednym zo zakladatelov spolo¢nosti GAMO spol. s r.0., kde poésobil vo
funkciach technického a vykonného riaditela. Od roku 1999 do 11.9.2005 poésobil
ako ¢len predstavenstva a poc¢as rokov 2003-2005 zastaval funkciu obchodného
riaditela spolo¢nosti.

Od 1.1.2006 pdsobi ako manazér pre obchodné stratégie.

Ing. Peter Turek

do 11.9.2005 pobsobil ako ¢len predstavenstva, od 12.9. 2005 je podpredsedom pred-

stavenstva a ¢len manazmentu spolo¢nosti GAMO, CV néjdete na strane 17.

Ing. Jaroslav Zahradnik

do 11.9.2005 poésobil ako ¢len predstavenstva, je ¢lenom manazmentu spolo¢nosti

GAMO, CV néjdete na strane 19.

generalny riaditel/
general manager
predseda predstavenstva/
chairman of the board of
directors

finanény riaditel’/
financial director
podpredseda predstavenstva/
vice-chairman of the board
of directors

-

obchodny riaditef/
business director
&len predstavenstva/
member of the Board of
Directors

Ing. Marian Gajdos

born in 1955 in Solivar, district of PreSov, graduated at the Technical University in
Kosice in Department of Cybernetics - Control Processes and Automation Systems - ro-
botics, postgraduate study of Network systems in Institute of applied Cybernetics and
Communications. Since 1979 he worked in ZVT Banska Bystrica, in successive steps he
acceded to position of head of Production and Sales of Personal PC Division in 1989.

Since 1991 he held the position of General Director of GAMO Ltd. From the foun-
dation of GAMO joint stock company in 1998 he has acted also as the chairman of
the Board of Directors, until September 11, 2005.

Since January 1%, 2006 he has acted as director of Business strategy department
in GAMO.

Ing. Julius Voskar

born in 1962 in Banska Bystrica, graduated at the Economic University in
Bratislava, Faculty of management, Department of Automated Control Systems. In
1986 he joined Pozemné stavby Banska Bystrica and held the position of a head of
account department. Since the GAMO Ltd. establishment in 1991he held the posi-
tion of proxy representative. Since 1998 he acceded to Financial director and until
September 11", 2005 has acted also as Vice chairman of the Board of Directors in
GAMO joint stock company.

Since January 1%, 2006 he has acted as manager for Business strategies in GAMO.

Ing. Vladimir Dem¢éik

was born in 1962 in Banska Bystrica, graduated at the Faculty of Electrical
Engineering of the SVST in Bratislava, Department of Automatic Control Systems.
From 1986 he worked for ZVT Banska Bystrica holding various technical positions.
During 1989-1991 he held acted as head of PC Production and Sales department.
In 1991 he was one of the cofounders of GAMO Ltd Company, where he held posi-
tion of Technical and Executive director. Since 1999 until September 11", 2005 he
held position of member of the Board of Directors and during years 2003-2005 he
acted as Business director.

Since January 1%, 2006 he has acted as manager for Business strategies in GAMO.

Ing. Peter Turek

Until September 11", 2005 he acted as a member of the Board of Directors, since

September 12", 2005 he has acted as Vice chairman of the Board of Directors in GAMO
and member of top management. Detailed CV you can find on page 17.

Ing. Jaroslav Zahradnik

Until September 11", 2005 he acted as a member of the Board of Directors and HR direc-

tor, currently he acts as a member of top management. Detailed CV you can find on page 19.



Ing. Richard Tannhauser

32 rokov, pochadza z Banskej Bystrice. Po absolvovani katedry automatizova-
nych systémov riadenia na Fakulte Elektrotechniky a Informatiky STU Bratislava
v roku 1996 nastupil do GAMO a. s. na poziciu technického Specialistu na oddeleni
Datovych komunikacii a postupne presiel viacerymi poziciami.

Do svojho zvolenia za predsedu predstavenstva v auguste roku 2005 zastaval
poziciu veduceho oddelenia Stratégii a rozvoja, kde zodpovedal za technologické
smerovanie a dalsi rozvoj spolo¢nosti. Poénuc dhom 1. 1. 2006 bol menovany za ge-
neralneho riaditela spolo¢nosti GAMO a.s.

Ing. Jozef Urban

48 rokov, pochadza z Predajnej, okres Brezno. Vysokoskolské studium na kated-
re automatizovanych systémov riadenia - VSCHT Pardubice ukonéil v roku 1982.
Neskor sa zamestnal ako analytik vo vypoctovom stredisku civilnej obrany. Od roku
1991 podsobil v spolo¢nosti Zeleziarne Podbrezova a.s. na réznych technickych
poziciach, od roku 2000 na pozicii vediceho odboru Informatika, kde zodpovedal
za informaény systém ZP a.s.

Od 1.1.2006 po integracii oddelenia informatiky ZP do GAMO a.s. pdsobi ako
riaditel pre stratégiu a rozvoj a podpredseda predstavenstva.

Iveta Mil¢ikova

40 rokov, pochadza zo Zvolena. Absolvovala Strednu ekonomicku skolu v Ban-
skej Bystrici, odbor v§eobecna ekonomika. Od roku 1985 pracovala na Pozemnych
stavbach, podnikové riaditel'stvo Banska Bystrica v réznych ekonomickych funkciach.
V roku 1992 nastupila ako ekondmka do spoloénosti GAMO spol. s r.o0. a od roku
1994 zastavala funkciu veducej uc¢tarne. Od roku 1998 zastavala funkciu veducej
uctovnictva a dani v spoloénosti GAMO a.s. V roku 1999 bola nominovana za ¢lenku
dozornej rady a od septembra 2005 je ¢lenkou predstavenstva akciovej spolocnosti.

Od 1.1.2006 zastava poziciu riaditelky ekonomického Useku.

Ing. Peter Turek

48 rokov, pochadza z Presova. Absolvoval elektrotechnicku fakultu VST v Kosi-
ciach, odbor pocitacové systémy. Od roku 1983 pracoval v ZVT Banska Bystrica
v réznych technickych funkciach. V roku 1993 nastupil ako IT manazér do spoloc¢-
nosti GAMO spol. s r.o. Od roku 1997 zastaval poziciu vyrobno-technického riadi-
tela a od roku 2000 aj funkciu zmocnenca pre kvalitu. Vznikom akciovej spolo¢nosti
v roku 1999 bol nominovany za predsedu dozornej rady a od roku 2003 je ¢lenom
predstavenstva akciovej spolo¢nosti.

Od 1.1.2006 pdsobi na pozicii riaditela siete pobociek GAMO.

vy

generalny riaditel/
general manager
predseda predstavenstva/
chairman of the board of
directors

A

riaditel pre stratégie a rozvoj/
strategy and edvelopment
director
podpredseda predstavenstva/
vice-chairman of the board
of directors

finanény riaditel/
financial director
¢len predstavenstva/
member of the board of
directors

riaditel siete pobociek/
branch network director
&len predstavenstva/
member of the board of
directors

Ing. Richard Tannhauser

32 years, born in Banska Bystrica. After graduation at Faculty of Electrical
Engineering of the Technical University in Bratislava, at the Department of Automation
control systems he started work in GAMO as data communication technical specia-
list. Stepwise he has gone through various positions.

Until his nominee as Chairman of the Board of Directors in August 2005 he held
the position of head of the Strategy and Development Department, where he was
responsible for technological development scope and company’s future direction.

Since January 1%, 2006 he was appointed as General Manager in GAMO.

Ing. Jozef Urban

48 years, born in Predajna, district Brezno. University study he finished at the
VSCHT in Pardubice, at Faculty of Automation control systems in year 1982.
Thereafter he joined the data center at Civil Defence. Since 1991 he worked in
Zeleziarne Podbrezova, on various technical positions. As head of IT department, he
was from year 2000 responsible for building and deployment of informational system
in Zeleziarne Podbrezova a. s.

Since January 1%, 2006 after integration of IT department of Zeleziarne Podbrezova
into GAMO he was appointed as Strategy and Development Director and Vice-chair-
man of the Board of Directors in GAMO.

Iveta Miléikova

40 years, born in Zvolen. Economy high school with general economy specializa-
tion she finished in 1985. After study she joined Pozemné stavby Banska Bystrica,
where she worked at corporate headquarter and held various economic positions.
Since 1992 she acceded GAMO, and since 1994 she worked as head of accounting
department. From 1998 she was responsible for accounting and taxes. In 1999 she
was nominated as a member of Supervisory Board, and since September 12" acts
as member of the Board of Directors.

Since January 1%, 2006 she was appointed as Financial Director in GAMO.

Ing. Peter Turek

48 years, born in Presov. Graduated at the Faculty of Electrical Engineering of the
Technical University in KoSice, at the Department of Computers systems. From 1983
he worked for ZVT Banska Bystrica holding various technical positions. In 1993
he joined GAMO Ltd. as IT manager. From 1997 he held the position Production-
Technical Director in GAMO and from 2000 the position of the Quality manager too.
In 1999 he was nominated for Supervisory Board Chairman and from 2003 he is the
member of the Board of Directors.

Since January 1%, 2006 he held the position of Branch Network Director.

Management

Statutory Bodies/Company’s
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Ing. Branislav Skolnik

42 rokov, pochadza z Banskej Bystrice. Absolvoval Elektrotechnicku fakultu SVST
v Bratislave, odbor technicka kybernetika - meracia technika. Po ukonc¢eni studia
pracoval v ZVT Banska Bystrica ako pracovnik oddelenia technickej podpory a akvi-
ziénej ¢innosti, neskor zastaval poziciu veduci pracovnik servisného oddelenia PC.
Od roku 1992 pdsobi v spoloénosti GAMO, kde presiel postupne poziciami obchod-
ného zastupcu, obchodny manazér, account manazéra a od roku 2003 bol veducim
oddelenia Riadenia a spravy zakaznikov.

Od 1.1.2006 pdsobi na pozicii obchodného riaditela spolo¢nosti GAMO a zaro-
ven ¢lena dozornej rady.

Ing. Marian Zolcer

25 rokov, pochadza zo Siah. Absolvoval ekonomickt Fakultu Univerzity Mateja
Bela, $pecializacia Riadenie malych a strednych podnikov. Uz pocas vysokoskolské-
ho studia spolupracoval so spolo¢nostou GAMO ako servisny Specialista. Po ukon-
¢eni $tudia nastupil na poziciu veduceho oddelenia pocitacovych systémov.

Od 1. 1.2006 bol vymenovany za riaditela Useku informacnych technologii.

Ivan Caplovié&

35 rokov, pochadza z Dolného Kubina. Po ukonéeni $tudia na SPS elektrotechnic-
kej v Tvrdosine sa zamestnal ako programator v spolognosti UCHD Bratislava, neskor
pracoval v spolo¢nosti SOFTIP. V spoloénosti GAMO pdsobi od roku 1994, kedy na-
stlpil na poziciu softvérového vyvojara a konzultanta. Od roku 1997 posobil ako ve-
duci oddelenia informacénych systémov, ktoré zastreSovalo softérovy vyvoj v GAMO.
Pod jeho vedenim GAMO realizovalo viacero vyznamnych softvérovych projektov
(ISYSpharm, elSYS, eAgent, ...).

Od januara 2006 zastava poziciu riaditela Useku Informacnych systémov v GAMO a.s.

obchodny riaditef/
business director

riaditel Gseku Informacnych
Technolégii/
director-department of
Informational Technologies

2

riaditef seku Informacnych
Systémov/
director-department of
Informational Systems

Ing. Branislav Skolnik

42 years, born in Banska Bystrica. University study he graduated at the Faculty
of Electrical Engineering of the Technical University in Bratislava, at the Department
of technical cybernetics. After study he worked for ZVT Banska Bystrica as the spe-
cialist for technical support and acquisition operations, later as head of PC services
department. Since 1992 he joined GAMO, where he consequently held the position
of sales representative, sales manager, account manager and since 2003 acted as
head of Customer care and management dpt.

Since January 1%, 2006 he held the position of Business Director.

Ing. Marian Zolcer

25 years, born in Sahy. University study he finished at the Faculty of Economy
of the Matej Bel University in Banska Bystrica. During the study he cooperated with
GAMO, as an IT services specialist. In the year 2004, after study, he joined GAMO,
where he acceded the head of PC systems department.

Since January 1, 2006 he held the position of Informational Technologies
Department Director in GAMO.

Ivan Caplovié

35 years, born in Dolny Kubin. Electrotechnical high school he finished in 1990.
After study he started work as programmer in UCHD, Bratislava, later he acted as
software analyst in SOFTIP. Since 1994 he acceded GAMO as software development
consultant. Since 1997 he acts as head of informational systems department, which
covered the whole software development operations. Under its leadership GAMO
carried out several significant software projects (ISYSpharm, elSYS, eAgent, ...).

Since January 1%, 2006 he held the position of Informational Systems Department
Director in GAMO.



Ing. Lucian Oravec

55 rokov, pochadza z Podbrezovej. Absolvoval Elektrotechnicku fakultu VSD
v Ziline. V Zeleziarnach Podbrezova pracoval od roku 1976 na odbore OTR ako
programator-analytik. Pod jeho vedenim vznikol informaény systém riadenia vyroby.
Od roku 2000 bol zastupcom veduceho odboru Informatiky pre usek projektovanie
IS v Zeleziarfach Podbrezova a. s.

Od januara 2006 zastava funkciu riaditela Useku Projektovania informacnych sys-

Ing. Lucian Oravec

55 years, born in Podbrezova. Graduated at the Faculty of Electrical Engineering
of the VSD in Zilina. Since 1976 he worked in Zeleziarne Podbrezova on the technical
development department as programmer-analyst. Under his leadership was created
the informational system for production management. Since 2000 he acted as deputy
of IT department manager for division of IS design in Zeleziarne Podbrezova

Since January 1%, 2006 he held the position of Informational Systems Design

témov v GAMO a.s. riaditef Useku Projektovania Department Director in GAMO.

informaénych systémov/

director-department of
Informational Systems design

Ing. Jan Gabon
46 rokov, pochadza z Brezna. Absolvoval Hutnicku fakultu VST v Kosiciach, odbor
automatizované systémy riadenia. Od roku 1984 pracoval v Zeleziarhach Podbrezova,
odbor informatika, kde presiel viacerymi pracovnymi poziciami - systémovy inzinier,
vedUci vypoctového strediska, zastupca veduceho odboru za oblast prevadzky IS.
Od 1.1.2006 zastava v spolo¢nosti GAMO a. s. poziciu riaditela Useku prevadzky
a sluzieb.

Ing. Jan Gabon

46 years, born in Brezno. University study he graduated at the Faculty of Metallurgy
in Technical University in Kosice, with automation control systems specialization.
Since 1984 he worked in Zeleziarne Podbrezova, IT department, where he conse-
quently held the position of system engineer, head of data center, deputy of IT depart-
ment manager for division of IS operation in Zeleziarne Podbrezova.

Since January 1, 2006 he held the position of Operation and Services Department

riaditel Gseku Prevadzky DII‘eCtOI’ |n GAMO

asluzieb/
director-department of
Operation and Services

Company’s Management

Ing. Jaroslav Zahradnik

45 rokov, pochadza z Ruzomberka. Absolvoval Elektrotechnicku fakultu VST
v Kosiciach na Katedre telekomunikacnej techniky spolu s doplinkovym pedagogic-
kym stadiom na Katedre inzZiniersko-humanitnych vied. Od roku 1985 pracoval na
Strednej priemyselnej skole elektrotechnickej v Liptovskom Hradku ako stredoskol-
sky profesor a garant pre odbor telekomunika¢na technika. V roku 1994 nastupil
na poziciu riaditela pobo¢ky GAMO spol. s r.o. Liptovsky Mikulas a od roku 2000
do 11.9.2005 poésobil ako ¢len predstavenstva GAMO a.s.

Od 1.1.2005 pdsobi ako riaditel pre ludské zdroje.

Human Resources Director

Ing. Jaroslav Zahradnik

45 years, born in Ruzomberok he graduated the Faculty of Electrical Engineering
of the SVST in Bratislava, in department of Telecommunication, together with comple-
mentary pedagogical study in Department of the engineering-humanitarian sciences.
From 1985 he worked in Secondary school of electro-technical engineering in
Liptovsky Hradok as secondary school professor. In 1994 he assumed duties direc-
tor of branch GAMO Liptovsky Mikulas and from 2000 until September 11, 2005 he
acted as member of the Board of Directors in GAMO.

Since January 1%, 2006 he held the position of Human Resources Director in
GAMO.
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Potreby a o¢akavania zakaznikov sa dynamicky vyvijaju. GAMO a.s. ma v sulade s techno-
logickym pokrokom a tymito poziadavkami zakotvené trvalé zvySovanie kvality poskytovanych
rieSeni uz vo svojom poslani. Poslanie a jeho naplnenie dosahujeme vyuzitim profesionalnych
metod riadenia projektov, nezriedka s vyuzitim use case nastrojov a metodoldgii. Uspesna
implementacia riesena u ktoréhokolvek zakaznika si vyzaduje taktiez cielavedomé usmerno-
vanie a riadenie spolo¢nosti transparentnym a systematickym spésobom.

Spolo¢nost GAMO a. s. ma vybudovany a zavedeny systém manazérstva kvality podla nor-
my ISO 9001:2000, ktory plati pre:

¢ poskytovanie konzultacnych, analytickych a poradenskych cCinnosti a sluzieb
v oblasti spravy a udrzby informacnych systémov, IT bezpecnosti a komunikacii,

¢ navrh, vyvoj, implementacia, integracia, realizacia a riadenie projektov informac-
nych systémov a softvérovych rieseni,

¢ navrh vyroba, predaj, instalacia, servis a udrzba pocitacov, periférii, pocitaco-
vych sieti a komunikacnych systémov,

» Skolenia a certifikacie v oblasti informacnych technolégii.

Tato certifikacia znamena garanciu splnenia zakaznickych poziadaviek a dodrzania $pic-
kovej kvality na medzinarodnej Grovni. Vysoka uroven projektového riadenia spolu s previaza-
nim marketingového zamerania a produktovej orientacie s poziadavkami zakaznikov vytvara
prave taky procesny pristup, aky je vyzadovany normou ISO 9001:2000. Vybudovanie systé-
mu na vysokej Urovni procesného riadenia bolo potvrdené v novembri 2005 recertifikacnym
auditom systému riadenia kvality spolo¢nostou Bureau Veritas Quality International.

Certifikat poskytuje zaruku nasim zakaznikom v tom, ze GAMO je schopné poskytovat im
také vyrobky a sluzby, ktoré nepretrzite spinaju ich najnaroénejsie poziadavky. Systém pred-
stavuje jednoznacne identifikované, jasne popisané, striktne dodrziavané a prisne sledova-
né procesy. Je zarukou splnenia vSetkych zakaznickych poziadaviek pri dodrzani Spickovej
kvality.

GAMO chce byt neustale spolo¢nostou, ktora rychlo a kvalitne poskytne komplexné sluz-
by na Urovni medzinarodného standardu pri zachovani konkurencieschopnych cien a vysokej
spolahlivosti pri realizacii zakaziek. K naplneniu tohto tvrdenia smeruju i zasady politiky kvality
spoloc¢nosti GAMO a.s., za ich prijatie a plnenie zodpovedaju vSetci zamestnanci spoloc¢-
nosti.

¢ Spokojny zakaznik ma najvacsiu prioritu.
S kvalitou sa uvazuje od zaciatku, nie iba pri odovzdani zakazky alebo zmluvne
dohodnutej ¢innosti.
¢ ZvySovanie kvality nami poskytovanych dodavok, prac a sluzieb a jej stale prie-
bezné zlepSovanie je nasou zivotnou zasadou.
* Re$pektovanie pésobenia trhu, dokonalé poznanie zakaznika a jeho poziada-
viek na objednavané dodavky, prace a sluzby.
Cinnosti a rozhodovanie st zalozené na jasnych faktoch a &islach.
Hlasime sa k zodpovednosti za realizované dodavky, prace a sluzby.
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Certifikat systému manazérstva kvality podla ISO 9001:2000



Cetmificanon

e b

GAMO a.5

WopemrhEE it Pl kS ke
Fetre g Fimgeies

AN aariady Pl P Sange=e —ree ol e dfamr s epesers an
L e e P S e

] o ey rerevem e e e e lasa

“dumberds

150 9001:2000

Lrgw o saed

FRITAEEMC O SO TG AR VTR LG, e Gl eTE ORI R dD
OFERATION iy i OF Bl Ot Talmudl. 5w i TEMe MANAOEWTNT A0
RS LA T LT RC OO A MO (Dl Sa0i:, OF VT Ceian
T M HTA T TR, MTTSEATRON WL Ta TN b MakEGUMI T O
[EEOREMA TIR AL ST AND SO TR BOL Tl FRSUICTL DRl
FRTECLE THob. B ] SR TR LT, LWVRC] A AT Ayl §

TSP L e L T L s
s ¥
s - sy el 4 T

e s L B e e e P e ——
e TR E S A )

Quality management system certificate according to ISO 9001:2000

Needs and expectations of customers change dynamically. GAMO a.s. has constituted
the sustainable quality improvement in accordance with technological development and cus-
tomers requirements in its mission. Mission and its fulfilment we acquire through using of the
professional project management principles, often by usage of use case tools and metho-
dologies. Successful implementation at any customer requires also meaningful management
based on transparent behaviour.

GAMO has built quality management system according to ISO 9001:2000, which
covers:

providing of consulting, analytical and guidance services and operations in the
area of information systems management and maintenance, IT security and
communication,

design, development, implementation, integration, realization and management
of information system’s and software solution’s projects,

design, production, sale, installation, service and maintenance of computers,
peripherals, computer networks and communication systems,

trainings and IT certifications.

The high level of project management in combination with marketing approach and product
orientation, based on customers requirements, creates such another process approach,
which requires the ISO 9001:2000 norm. Re-certification audit, performed in November
2005 by Bureau Veritas Quality International, approved the reached level of quality manage-
ment system.

The certificate gives a guarantee to our customers, that GAMO is able to provide such
products and services for them, which continuously fulfil all their most demanding needs.
The system represents explicitly identified, clearly described, strictly kept and controlled
processes. It is the guarantee of the fulfilment of all customers' demands while keeping the
high level of quality.

GAMO a.s. intends to be sought-after company, which is attractive for customers thanks
to competitive prices, reliable orders execution, high quality of provided products together
with services performed in accordance with international standards. The basic principles of
our Quality Policy at GAMO lead us towards fulfilment of this declaration.

» Satisfied customer represents the highest priority.

* The quality is deemed just from the start, not only during delivery of the order or
contractually agreed operation.

¢ Increasing of the products, services and quality and its sustainable improvement
is our lifetime principle.

* We respect the market effect on customer and his requirements connected with
ordered products, services and works.

» All activities are based on exact facts and numbers.

¢ We endorse to the responsibility for provided products, works and services.

Quality
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met cinnosti

GAMO a.s. sa pocas svojho vyvoja vyprofilovalo na poskytovatela komplexnych rieseni
a sluzieb v oblasti informacnych technolégii. V nasich rieSeniach prinasame zakaznikom
progresivne produkty a sluzby, realizované skusenymi a certifikovanymi Specialistami. Nasou
vyhodou je dokonalé poznanie hardvérovej infrastruktary, ktord nasledne dokazeme prisp6-
sobit potrebam a poziadavkam konkrétneho zakaznickeho riesenia. S prichodom $pecialis-
tov na prevadzku velkych podnikovych informacénych systémov sa rozsah nasich kompetencii
rozsiril o poskytovanie outsourcingovych sluzieb.

Stratégiou spolo¢nosti GAMO do buducnosti je orientacia na také riesenia a sluzby, ktoré
zakaznikom prinasaju zvysenie ich konkurenénej schopnosti v podmienkach globalneho trhu
a konkurencie.

Hlavné produktové oblasti, ktoré podporujeme a rozvijame su:
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GAMO has during its historical development built the position of reliable IT solutions and
services provider. In each of our solution we bring the most progressive products, valuable
services, performed by skilled and certified specialists. Our main advantage lies in deep
understanding of IT infrastructure, which we can consequently fully adapt to particular custo-
mer's requirements. Through acquisition of specialists with deep knowledge on operation
and design of large corporate informational systems we have widened the scope of our
activities by providing of outsourcing services.

Our future’s strategy is orientation to provide such solutions and services, which brings
improvement of each customer's competitive ability in conditions of global market and com-
petition.

As a main product areas, which we support and further develop are as follows:
Technical Infrastructure

¢ Personal computers, servers, peripherals

¢ Data and Communication Networks

¢ Storage and Data Archiving

¢ System and Database Environment

Software Solutions
¢ Portal solutions
* JAVA platform oriented applications
¢ Enterprise resource planning (ERP) systems
¢ Geographical informational systems (GIS)
¢ Special software solutions

System Integration and customer support
¢ Integrated IT security
T trainings and certification
¢ |T guidance, project management
* Authorized service
¢ Contractual maintenance and support

Outsourcing
o full
* selective



1. TECHNICKA INFRASTRUKTURA
Systémy, ktoré tvoria zakladny predpoklad trvalej a bezproblémovej prevadzky informac-
ného systému u zakaznika:

Pocitace, servery, periférie
na zaklade overenych technolégii od poprednych svetovych vyrobcov poskytujeme kom-
plexné sluzby v oblasti dodavky a technickej podpory PC techniky.
* PC GAMO, znackové PC e Servery
* Notebooky * Periférie

Pocitacové a komunikac¢né siete
po kvalifikovanej analyze datového prostredia navrhneme a odborne zrealizujeme optimal-
ne rieSenie komunikacnej infrastruktury, vratane moznosti optimalizacie prevadzky a dohladu
nad fungovanim.
¢ LAN infrastruktura
¢ Riesenia inteligentnych budov

¢ Sietfova bezpecnost
¢ WiFi siete, IP telefonovanie, VPN

Storage a archivacia dat
ucelené sluzby ukladania, zalohovania a archivacie dat, ako aj systémov so zvysenou odol-
nostou voci vypadkom.
* NAS a SAN diskové systémy
¢ Fault Tolerant systémy

¢ Archivacia - dokumenty / maily
¢ Podpora a servisné sluzby

Operacné systémy a databazy
nadstavba nad hardvérovymi prostriedkami, umoznujuca bezproblémovy chod informac-
nej infrastruktury zakaznika.
* Operacné systémy - server
¢ Databazy

e Terminalové riesenia
¢ Open-Source systémy a aplikacie

2. SOFTVEROVE RIESENIA
Riesenia, ktoré prinasaju aktualne a kvalitné informacie pre rozhodovanie na zaklade faktov.

Portalové rieSenia
rieSenia pre efektivnu komunikaciu pracovnych timov, spravu dokumentov, publikovanie

obsahu a spravu vnutropodnikového portalu ¢i web stranky prepojené na iné informacné
systémy.

* Portalové rieSenia intranet a internet

* Sprava dokumentov - workflow, riadena dokumentacia

e Sprava obsahu

* Timova spolupraca, elektronicka posta, ,real time* komunikacia

1. TECHNICAL INFRATSRUCTURE
Systems, which creates the stable basis of a continuous and trouble-free operation of
informational system:

Personal computers, servers, peripherals
based on approved technologies from the global technological leaders GAMO provides
complex services in delivery and technical support of PC equipment.
* PC GAMO, brand name PC's e Servers
¢ Notebooks ¢ Peripherals

Data and Communication Networks
after competently analysis of customer's data environment we design and realize an
optimal solution of communication infrastructure, including the traffic optimisation and
check on.
* LAN infrastructure
¢ Intelligent buildings solutions

* Network security
* WiFi networks, IP telephony, VPN

Storage and Data Archiving
integrated services related to data storage and back-up, and systems with fault-tolerant
features.
* NAS a SAN disc systems
¢ Fault Tolerant systems

¢ Archivation - documents / e-mails
e Support & maintenance

System and Database Environment
extension over the hardware means, which allows continuous and non-problematic opera-
tion of the IT environment.
* Operational systems
* Databases

e Terminal solutions
¢ Open Source systems and applications

2. SOFTWARE SOLUTIONS
Solutions, which brings actual and relevant data needed for decision management by facts.

Portal solutions
solutions for effective team collaboration, which necessary needs the information on one

place and in unified structure. Interconnection with ERP systems we deem as standard for
those systems.

 Portal intranet/internet

¢ Document management - workflow, document control

¢ Content management

* Team collaboration, e-mail, instant messaging

Products and Services Portfolio
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JAVA platformovo orientované aplikacie
dokonalym zvladnutim J2EE architekttry sme schopni ponuknut rozlicné priemyselné apli-
kacné softvéry zalozené na uvedenej architektire. Samozrejmostou su viacvrstvove aplikacie
vhodné pre softwarovy outsourcing.
¢ Infrastrukturne systémy (JAVA, 4Js)
¢ Dokumenta¢né databazy

¢ Evidencia vyroby v priemysle
* Cestné a kolajové vahove systemy

ERP - podnikové informacné systémy
implementujeme ERP systémy pre podnikovu sféru, ktoré maximalne prispésobujeme
podmienkam a poziadavkam zakaznika. Nasadzujeme Specializované nemocnic¢né IS.
¢ Ql - elasticky IS * 4MED - nemocnic¢ny IS

GIS - geografické informacné systémy
efektivne riesenia pre spravu inzinierskych sieti, technologii a majetku, geografické IS pre
potreby obchodu a marketérov.
¢ RIS - dialkovody a potrubia
¢ Digitalna sprava majetku

¢ AQIS - vodohospodarstvo
* Geomarketing, mapové podklady

Specialne softvérové rieenia
nami vyvijané aplikacie, uréené pre riadenie pracovnych timov, spravu a manazment doku-
mentov, workflow, elektronické objednavacie systémy &i znalostné systémy.
¢ eAgent, eDispecer ¢ DART
¢ elSYS, ISYSpharm e Aesculap

3. INTEGRACIA SYSTEMOV A ZAKAZNiCKE SLUZBY

Z jednotlivych komponentov IS na réznych platformach a technolégiach dokazeme vy-
tvorit ucelené riesenia schopné vzajomnej interakcie, ¢im sa zvysuje efektivita ich vyuzitia.
Prostrednictvom podpornych ¢innosti dokazeme zakaznikom poméct naplno vyuzit poten-
cial, ktory poskytuju su¢asné informacné technologie.

Integrovana bezpecénost IS
komplexnym pristupom podla overenej medzinarodnej metodoldgie napomahame elimino-
vat potencialne bezpecnostné rizika.
¢ Bezpecnost IT infrastruktury
¢ Riadenie bezpecnosti

¢ Podporny bezpecénostny HW
¢ Audity bezpecnosti IS

IT konzultacie, riadenie projektov
na zaklade skusenosti z projektov vo vsetkych fazach zivotného cyklu poskytujeme ucele-
né sluzby podla zauzivanych standardov a metodolégii.
¢ Nasadzovanie podnikovych IS ¢ Integracia informac¢nych systémov
« Studie uskutodnitelnosti, pilotné projekty e Projekt manazment

JAVA platform oriented applications
through perfect mastering of J2EE architecture we are ready to create various industry-
oriented software applications, based on mentioned architecture. Multi-level application ar-
chitecture is a matter of course, which creates ideal background for software outsourcing.
e Infrastructure systems (JAVA, 4Js) ¢ Industry production administration
¢ Documentation databases * Road and railways weighting systems

Enterprise resource planning (ERP) systems
we deploy ERP systems for enterprise customers, well adopted to its individual require-
ments. We develop and implement specialized hospital informational systems.
* Ql * 4MED - hospital IS

Geographical informational systems (GIS)
effective solutions for utilities infrastructure management, technologies, facility manage-
ment. GIS for marketing and sales specialists.
¢ RIS - pipelines GIS
* Digital facility management

¢ AQIS - water management GIS
* Geomarketing, maps and data

Special software solutions
applications developed by GAMO, determined for working team collaboration and coordination,
documents workflow management, e-business solutions or knowledge management systems.
¢ eAgent, eDispatcher e DART
¢ elSYS, ISYSpharm e Aesculap

3. SYSTEM INTEGRATION AND CUSTOMERS SERVICES

From standalone components of informational systems running on different platforms we
accomplish integrated solutions able to common interact, which increases its usage effec-
tiveness. Through support services can customer fully benefit from the potential, which cur-
rent informational technology can offer.

Integrated IT security
by using of complex and approved approach based on international standards we help to
cover security risks.
¢ |T infrastructure security
¢ Security management

* Additional security hardware
e Informational Systems Audit

IT guidance, project management
based on our skills with projects. In each phase of the life cycle, provides GAMO a wide
range of services with respect of the common used standards and methodologies.
¢ ERP systems deployment ¢ System integration
* Feasibility studies and pilot projects * Project management



Vzdelavanie v IT
prepracovanym systémom kurzov a certifikacii pomahame zakaznikom efektivne drzat
krok so su¢asnym vyvojom v oblasti IT.
¢ Audit a manazment vzdelavania
¢ Kurzy a testovanie podla ECDL
* Kurzy IT s akreditaciou Ministerstva skolstva SR
* VUE certifikacné testy

Autorizovany servis
na zaklade ziskanych autorizacii od poprednych IT vyrobcov ponikame servisné sluzby
dostupné na celom Slovensku.
* HP autorizované servisné stredisko
¢ EPSON

* |IBM

Zmluvny servis
sme pripraveni poskytovat Siroké spektrum sluzieb v oblasti IT - od jednoduchych die-

lenskych oprav az po sluzby s garantovanymi ¢asmi odozvy a vyrieSenia problému priamo
u zakaznika.

¢ Podpora v nudzovych situaciach

¢ Vzdialena diagnostika

¢ V/Seobecné opravy a dielensky servis

¢ Vysokokapacitné Roll Out centrum - pre celoplosné projekty

4. OUTSOURCING

Rozhodnutie vyuzit outsourcing IT, je rozhodnutim s cielom znizenia nakladov, na zaklade
vyuzitia uspor z rozsahu a efektivity vychadzajucej zo skusenych a kvalifikovanych kapacit
poskytovatela, na zaklade ziskania skutoc¢nej hodnoty zo sluzieb alebo prevadzky. Hodnotou
vsak nie je hardvér alebo softvér. Hodnota vychadza zo spésobu, akym poskytovatel outsour-
cingu aplikuje procesy, persondl a ¢innosti na zlepsenie toho, ako je sluzba poskytovana.
Sama technoldgia neprinasa vyhodu, ale spésob, akym je technologia vyuzita, tuto vyhodu
dokaze vytvorit.

V uvedenej oblasti dokazeme plne prevziat celu zodpovednost za chod informacného sys-
tému u zékaznika, vratane garantovanej kvality a dostupnosti sluzieb (QoS) formou ciastoc-
ného alebo totalneho outsourcingu:

¢ Ciastoény outsourcing - poskytovanie konkrétnej funkcie informac¢ného systéemu,

e totalny (Uplny) outsourcing - IT outsourcing charakterizovany transferom
VACsiny vybavenia, personalu a aj transferom zodpovednosti (za funkcnost sys-
tému, za skolenia uzivatelov, za bezpecnost informacii, za plnenie pravnych
predpisov, ...).

IT Trainings and certification
through sophisticated set of courses and certifications we help our customers to keep the
pace with current state of IT.
* Knowledge Audit, Knowledge Management Programme
* Courses and certification based on ECDL
* Open courses for PC users with accreditation of the Ministry of Education SR
¢ VUE certification tests with international acceptance

Authorized service
based on acquired certifications from leading IT producers we perform maintenance servi-
ces attainable on whole Slovakia.
¢ HP Authorized Service Delivery Partner
* EPSON

* |IBM

Contractual maintenance and support
we are ready for providing of wide range of IT-related services, starting from simple re-

pairs, up to services with guaranteed response time and problem solving, directly at the
customers site.

e Support in the emergency circumstances

* Remote diagnostics

¢ Ordinary repairs - shop maintenance

* High capacity Roll Out centre - for countrywide projects

4. OUTSOURCING

Outsourcing is a decision around cost reduction, tapping economies of scale and
efficiencies borne of a partner’s versed and skilled capabilities to reap value from a service or
operation. The value is not in the hardware or software, but it comes from the way the partner
applies processes, people and practices to improve how the task is done. Technology
doesn't yield advantage. How it's used yields advantage.

As outsourcing partner, GAMO is able to undertake the whole responsibility for IT system
operation, including requested Quality of Services level. Form the range of provided servi-
ces, we are ready to provide total or selective outsourcing:

¢ selective outsourcing - providing of specific function of informational system
(hardware, maintenance, ...),

e total outsourcing - transfers most equipment, staff and responsibility for de-
livery services (system functionality, users trainings, informational security, legal
norms, ...) to a vendor.

Products and Services Portfolio
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Spolo¢nost GAMO a. s. disponuje vysokou odbornou spésobilostou svojich pracovnikov, GAMO a.s. disposes of personnel with specialized competence, well-founded by gained
ktoréa je podlozena ziskanymi certifikatmi. certificates.

S kazdym vyrobcom, ktorého produkty spolo¢nost GAMO a. s. implementuje, su vybudo- With all producers, whose products GAMO use, we have created partner relationships
vané vztahy na uréitom stupni vzajomného partnerstva podlozené odbornymi a technologic- verified by professional and technological certificates. Several ones are unique among
kymi certifikatmi. Niektoré z nich su jedine¢né v ramci slovenskych IT spolo¢nosti. Slovak IT companies.

Odborné certifikaty/Personnel Certificates

¢ Accredited Sales Professional - HP Desktop and Mobile Solution * Master Certified Novell Engineer ¢ Oracle Ful Use Licenses
¢ Microsoft Certified Professional - System Engineer ¢ Systimax Connectivity Solutions ¢ Cisco Certified Network Professional
¢ R&M Certified Planner, Installer * Cisco Security Specialist

¢ Cisco Certified Desing Associate

Partnerské certifikaty / Partnership Certificates * Brand-Rex Millenium Structured Cabling Systems

2006

( intel) Preferred Partner
®
D

invent

acer

Sales Expert

HP Preferred Partner 2006
HP Authorized Services Delivery Partner

IBM autorizovany partner 2005
Lenovo Business Partner

Intel Channel Partner Premier Member 2006 Acer Sales Expert

Strategic Partnerships

Microsoft
CERTIFIED
Partner

ORACLE .ZMaplnio

CITRIX

Microsoft Certified Partner Oracle Technology Partner of the Fiscal Year 2005 Maplnfo - Indirect Partner, Distributor for Slovakia Metaframe - Citrix Certified Administrator

Cisco SYSTEMS

AV Allied Telesyn

® Brand-Rex

AVAYA =R&M

Allied Telesyn International Authorized Reseller

Cisco Premier Certified Partner
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& PCDL & g o |
&

Pk 1"‘4‘..-;

ECDL - Accredited Testing Center

Brand-Rex Millenium Structured Cabling System

PEARSON
&

VUE - Authorized Testing Center

Authorised System Integrator for SYSTIMAX

Novell

Novell Authorized Education Center

R&M freenet Certified Planner and Installer

Ministerstvo skolstva SR - akreditované vzdelavacie centrum
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03 GAMO a Zeleziarne Podbrezova
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GAMO and Zeleziarne Podbrezova

Spolo¢nost GAMO a. s. posobi na slovenskom trhu informacnych technolégii uz patnasty
rok. Postupne sa profilovala a zva¢sovala. V roku 1998 sa transformovala na akciovu spo-
lo¢nost a dnes pésobi na trhu ako jeden z vyznamnych systémovych integratorov a doda-
vatelov.

Z pohladu Zeleziarni Podbrezova a.s. (ZP) existoval dlhodoby zamer vyriesit postavenie
odboru informatiky k ZP, s cielom vyuzitia schopnosti a vedomosti pracovnikov nielen pre ZP.
Odbor ZP disponoval vysokokvalifikovanymi $pecialistami v odbore informatiky v Sinnostiach,
ktorym sa venovali, najma v oblasti prevadzky, ale aj tvorby, projektovania a programovania
informacnych systémov.

Situacia na trhu IT pocas rokov 2004 a najma 2005 si vyzadovala zasadne reagovat
na zmeny, ktoré na slovenskom IT trhu prebiehaju. Preto sa GAMO pocas roku 2005 veno-
valo hladaniu sp6sobu, ako zlepsit svoju konkurencnu poziciu a zaroven eliminovat rizika
vyplyvajuce z konsolidacie IT trhu. GAMO prijalo v rokoch 2004 a najma 2005 niekolko
strategickych rozhodnuti, v ktorych sa rozhodlo rozsirit oblast svojich aktivit o nové produk-
ty a sluzby, ktoré vykazovali rastové tendencie a zvySeny zaujem zakaznikov. Bolo to najma
v oblasti outsourcingu - prevadzky informacénych systémov, v oblasti vyvoja a implementacie
zakaznickych systémov, hlavne v oblasti ERP systémov.

Spolupraca so Zeleziarnami Podbrezova fungovala uz niekolko rokov a vzajomné vzta-
hy boli blizke, nielen $tandardné zakaznicke. ZP vzdy patrili medzi klucovych zakaznikov
GAMO.

Myslienka blizéej spoluprace vznikla na jar roku 2005, kedy sa v ZP zacalo uvazovat
o vyc¢leneni odboru Informatika do samostatnej dcérskej spolo¢nosti. Rovnako tak posobila
aj skutoénost, Ze v klu¢ovych bodoch boli predstavy o dalSom pdsobeni oboch spolo¢nosti
vo vel'mi vysokej miere podobné, niekde Uplne zhodné. Bol to dobry predpoklad toho, aby
sme sa zacali zaoberat buducou spolupracou.

Poc¢as vzajomnych rokovani doslo k zasadnej zhode v klu¢ovych myslienkach a v sme-
rovani odboru informatiky ZP a GAMO. Na tomto zaklade sa hladal sposob, ako vyuzit am-
biciu jednej aj druhej strany, aby pre obe strany vznikol synergicky efekt. Vysledkom bolo
podpisanie dohody o poskytovani outsourcingovych sluzieb medzi Zeleziarfami Podbrezova
a GAMO, kde cely odbor informatiky presiel od 1. 1.2006 spod pdsobnosti ZP do struktur
firmy GAMO, ktora tymto zacala poskytovat tplny IT outsourcing pre ZP.

Pévodni zamestnanci informatiky sa dostavaju zlu¢enim do novej pozicie - prepojenie od-
bornikov z informacnych technoldgii a ich kontakty s odbornym svetom naberu intenzivnejsi
charakter.

GAMO ziskanim takmer stovky odbornikov s bohatymi IT znalostami z riesenia podniko-
vych vyrobnych IT systémov zvysi svoje Sance na uspech v tvrdom konkurenénom prostredi.
Za inych okolnosti by GAMO muselo takychto ludi dlho a namahavo ziskavat na trhu prace.

Vizhladom na intenzitu vyuzivania IT sluzieb v ZP bolo spolu s rozhodnutim o outsourco-
vani IT sluzieb prijaté aj rozhodnutie o podielani sa na manazérskej kontrole v spoloénosti
GAMO, ktora outsourcing poskytuje. Majitelia oboch firiem zaroven rokuju o kapitalovom
vstupe Zeleziarni Podbrezova do GAMO.

GAMO a. s. company is fifteen years on the IT market. Step by step it received its final pro-
file and expanded. It has transformed into joint stock company in 1998 and it is well -known
as the one of the most significant system integrator and supplier on the market.

From the point of view of Zeleziarne Podbrezova there was a long-term intention to solve
the position of IT department towards Zeleziarne Podbrezova with the goal of using skills and
knowledge of employees not only for the use of ZP. ZP department had available capacity of
highly qualified experts from the area of IT to do the work mostly in the area of operation but
also projecting and programming of IT systems.

The situation on the IT market during 2004 -2005 required properly reaction to changes
developing on the Slovak IT market. That was the reason why GAMO tried to find a way to
improve its competitive position and to eliminate the risks arising from IT market consolida-
tion during the year 2005. GAMO adopted several strategic decisions during 2004 -2005.
In those decisions they considered to extend the area of their activities to new products and
services, which showed growing tendencies and interest of customers. The interest has
grown mainly in the area of outsourcing - information system operation, in the area of deve-
lopment and implementation of customer systems, mainly ERP systems.

There existed a close cooperation with ZP few years and the relationship between the two
companies became rather friendly, because ZP ever belonged to the key customers of GAMO.

The idea of closer cooperation arose in spring 2005. That time GAMO started to think
about selection of informatics division and about development of separate subsidiary. This
idea was also supported by the fact that the visions of following cooperation of both compa-
nies had similar or even identical key points. That was a very good assumption to think about
the future cooperation.

During the mutual proceedings both parties have come to an agreement regarding the
key ideas and informatics division of ZP and GAMO development. On that basis both parties
searched a way to get the best of aspiration of both sides to reach the synergetic effect.
As a result of this, ZP company and GAMO signed the Agreement of providing outsourcing
services and consistently the whole division of informatics has been removed from control
of ZP into GAMO company structure since 1.1.2006 and started to provide ZP by full IT
outsourcing services.

The former informatics employees got due to fusion a new position - the line between
experts from the IT area and their connection with the world of technicians gained much
more intensive character.

GAMO will stand better chance of success in the hard competition thanks to receiving
almost hundreds of experts with a huge knowledge of IT system solutions for producers
and manufacturers. Other way GAMO would be forced to gain them with the trouble from
a labour market.

According to intensity of using IT services in Zeleziarne Podbrezova the decision about ZP
management participation in inspection of GAMO - a provider of outsourcing - was adopted
along with the decision of IT outsourcing. The owners of both companies discuss the entry
of capital of Zeleziarne Podbrezova into GAMO a.s.



Zhodnotenie vysledkov za rok 2005
Rok 2005 znamenal pre GAMO a.s. rok zmien a pripravy na nové posobenie.

V oblasti obchodnych vysledkov dosiahlo GAMO obrat vo vyske 470 mil. Sk - druhy naj-
vy$Si v doterajsej historii. Voc&i roku 2004 tu bol zaznamenany pokles o 11,7 %, ¢im celkovy
trhovy podiel poklesol o 11,8 %. Uvedeny vysledok bol o¢akavany, kedze viacero velkych
projektov, ktoré GAMO realizovalo u svojich zakaznikov, sa skoncilo prave na prelome rokov
2004 a 2005, a tym sa dostali do vysledkov kalendarneho roka 2004.

Na celkovej Strukture trzieb sa v roku 2005 vyraznejsie podielali sluzby s vy$sou pridanou
hodnotou. Preto sa pokles obratu neprejavil v negativnom vplyve na finanénu stabilitu spoloc-
nosti a celkovy zisk pred zdanenim dosiahol Uroven porovnatelnu s rokom 2004.

Od januara 2005 bol v spolo¢nosti nasadeny novy informacény systém Ql, ktory podporuje
procesné riadenie. Proces bol zaviseny v novembri 2005, kedy boli do systému implemen-
tované nastroje na zakazkové riadenie.

Najvyraznejsie rozhodnutie bolo uskutoc¢nené v auguste 2005, kedy bol spusteny proces
zaclenenia odboru informatiky Zeleziarni Podbrezova do $truktir spoloénosti GAMO a zaro-
ven priprava na poskytovanie outsourcingovych sluzieb pre Zeleziarne Podbrezova. Spolu
s tymto krokom prebehli aj zmeny v statutarnych organoch spolocnosti, ktoré od septembra
2005 pracovali v novom zlozeni.

Zaclenenie odboru informatiky do spolo¢nosti GAMO prebehlo ku 1.1.20086, kedy bolo
GAMO rozsirené o dva nové realizacné Useky, a zaroven bol suc¢asny realizacny usek rozde-
leny na dva samostatné Useky, Specializované na infrastruktirne (hardvérové) a softvérové
rieSenia. Tymto spésobom vznikla nova organiza¢na struktura. Pre zakaznikov to znamena
jasnu ,Citatelnost firmy*“, najma z pohladu produktového portfélia, ako aj zastresenia jednot-
livych obchodnych a realizacnych ¢innosti.

Zaroven bolo ku 1. 1. 2006 vymenované nove vedenie spolo¢nosti GAMO, uz aj so zastup-
cami z povodného odboru informatiky v ZP.

Koncom roka 2005 sa nam podarilo dosiahnut dva vyznamné Uspechy. V novembri 2005
spoloc¢nost obhdjila na recertifikaénom audite vybudovanie a dodrziavanie systému manazér-
stva kvality podla ISO 9001:2000. Suc¢asne bol rozsireny rozsah platnosti certifikatu o nové
sluzby poskytované na outsourcingovej baze. Druhym uspechom bola nasa Ro¢na sprava za
rok 2004, ktora v sutazi o Najlepsiu ro¢nu spravu v roku 2004 ziskala prvé miesto.

VSetky kroky, ktoré sme uskutocnili v roku 2005 a aj tie, ktoré prebiehaju v sucasnosti,
maju jeden spolocny ciel - posilnit postavenie spolo¢nosti GAMO na slovenskom a vyhlado-
vo aj na vybranych eurdpskych IT trhoch. GAMO - doteraz vnimané ako spolahlivy partner
v oblasti informacnych technoldgii - by sa malo zmenit na spolo¢nost, ktora ma potencial
uspesne realizovat poskytovanie outsourcingovych sluzieb akéhokolvek rozsahu vodéi tretim
stranam.

Result Evaluation = year 2005
We can characterize the year 2005 as a year of changes and preparation for the new
mission.

In the business point of view GAMO reached turnover 470 millions SKK - second largest
in its history. Compared with year 2004, the turnover declined at 11.7 %, which meant also
decreasing of the market share at 11.8 %. Here mentioned result was expected, because of
majority of large-scale IT projects were finished at turning point 2004 /2005.

The largest portion of last-year revenues was reached through services with higher added
value. Therefore, the turnover decrease had not a negative impact on the financial stability,
and the profit before tax reached a number similar to the year 2004.

Since January 2005 the new ERP system QI was deployed, fully supporting the process
management. The implementation was crowned with success in November 2005, when the
job-order tools were enabled.

The most important decision was taken in August 2006, when the process of undertaking
of the IT department of Zeleziarne Podbrezova into structures of GAMO started. Concurrently
preparation of providing full outsourcing services for Zeleziarne Podbrezova began. Together
with this decision also statutory bodies of GAMO a.s. changed.

The undertaking of the IT department of Zeleziarne Podbrezova into GAMO took effect on
January 1%, 2006. Former Production division was splited into two independent parts - spe-
cialized on infrastructure (hardware) and software solutions. Two new divisions came from
Zeleziarne Podbrezova. By this step effective organizational structure with better possibilities
to develop our own products and services was created, and management was simplified by
reduction of internal agenda.

Concurrently the new top management of the company with representatives coming from
IT department of Zeleziarne Podbrezova was appointed on January 1, 2006.

At the end of the year 2005 we have reached significant double successes. In November
2005 GAMO confirmed their ISO 9001:2000 certificate along with adding new skills - out-
sourcing-based services. The second success was that our Annual report 2004 won the
prize for the Best printed Annual report in Slovakia for 2004.

All steps, which we have done during the year 2005 together with currently running chang-
es have one objective in common - to strengthen the position of GAMO on the Slovak IT
market with outlook on expansion to selected EU markets. GAMO - currently perceived as
reliable partner in the area of IT intends itself to reach position as company with potential to
successfully provide outsourcing services of any range towards clients.

Ing. Richard Tannhauser

—— /
’ predseda predstavenstva

Chairman of the Board of Directors

Board of Directors Report - Year 2005

29



-
W

Social Responsibility

Spoloc¢enska zodpovednost je pre GAMO sucastou kultury a stylu podnikania v jej duchu
skvalithujeme medziludskeé vztahy a vytvarame pozitivnu atmosféru nielen vo firme, ale i v jej
podnikatelskom okoli.

Pocas roka 2005 bolo snahou spolo¢nosti GAMO, aby cez aktivity v oblasti spolocenskej
zodpovednosti potvrdila status firmy, ktora sa sprava eticky, prispieva k ekonomickému rastu
a zvySuje kvalitu Zivota svojich zamestnancov, komunity i celej spolo¢nosti. Ide nam o rozvoj
prostredia, v ktorom vykonavame svoje podnikatelské aktivity, a to nielen z hladiska regional-
neho rozvoja, ale aj z hladiska rozvoja IT odvetvia.

Stratégia spolo¢nosti v oblasti sponzoringovych aktivit orientuje na podporu zaujmo-
vych zvazov a zdruzeni zameranych na deti a mladez, aktivhe vyuzitie volného ¢asu, rozvoj
osobnosti ¢i nadaénu ¢innost. Podporujeme vzdelavanie, kultiru, Sportové aj spolo¢enské
aktivity.

V roku 2005 sme v oblasti vzdelavania prispeli nadacii Junior Achievment, ktora poskytuje
mladym ludom na Slovensku ekonomické vzdelavanie prostrednictvom praktickych progra-
mov, prepdja ich s podnikatelskym sektorom a dava prilezitost rozhodovat a orientovat sa
v ekonomike volného trhu este pred zapojenim do pracovného procesu.

V oblasti aktivneho vyuzitia volného ¢asu smeruje nasa podpora na rozvoj mladeznickeho
futbalu v $portovej skole JUPIE v Banskej Bystrici, ako aj na vybrané podujatia organizované
v regiéne. Podporili sme umelcov pri ich vystupeniach v Banskej Bystrici, detski spevacku
sutaz ZvolenStar, ¢i Den pre rodinu v meste Handlova.

V auguste 2005 sme sa stali ¢lenom IT asociacie Slovenska - profesného zdruzenia naj-
vyznamnejsich domacich a zahrani¢nych spolo¢nosti pdsobiacich v oblasti informacnych
a komunikaénych technolégii. Jednotlivi ¢lenovia ITAS prispievaju k sproduktivneniu fungo-
vania spoloc¢nosti aplikaciou info-komunikacnych technologii do Zivota.

V ramci regionalneho rozvoja podporou Rotary klubu Banské Bystrica sa aktivne spolupo-
dielame na rozvoji mesta Banska Bystrica a jednotlivych odvetvi v hom.

Prostrednictvom cielov v oblasti spolo¢enskej zodpovednosti posiliujeme pozitivne vni-
manie firmy a jej aktivit nielen smerom von k verejnosti, ale i k svojim obchodnym partnerom
a zamestnancom. GAMO podporuje niekolko uz tradinych firemnych podujati - Sportové
hry, Rozlu¢ka s letom, Viano¢na kapustnica i Mikulassky vecierok organizovany v spolupraci
s Babkovym divadlom pre deti zamestnancov.

Aktivity spolo¢nosti GAMO v oblasti informacnych technoldgii maju len mierny dopad na kva-
litu Zivotného prostredia. Hlavnym opatrenim, ktoré spolo¢nost
zivotného prostredia, je separatny zber (kartonaz, umelé hmoty, .
zom na recyklaciu. V roku 2005 bol zavedeny zber elektronicky:
odovzdanim na naslednu recyklaciu.
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Social responsibility has for GAMO members a meaning of a part of culture and style of
business. We do the best for interpersonal relations and create the positive spirit within the
company and also among entrepreneurship surroundings.

During the year 2005 we have done a significant effort, in order to validate through social
responsibility activities our status as a company, which behaviours ethically, contributes to
economical growth and improves the quality of life of its employees, community and the
whole society. Our aim in this field is the development of environment, in which GAMO per-
forms its business activities, not only on regional scope, but also from the wide IT branch
point of view.

The strategy is traditionally sponsorship-activities oriented supporting special interest fel-
lowships and youth-oriented associations, active free time spending, personal growth or
foundation activity. We support education, culture, amateur and professional sport clubs too.

During the year 2005 we have donated to the Junior Achievement Slovakia foundation
supporting the young people in its professional growth, which gets the youth through practi-
cal trainings closer to the enterprises. Thanks to these activities, young people can take the
opportunity to orientate themselves within the free trade economy before they start its own
career.

In the free time spending activities we focus our contribution to support development of
youth football school JUPIE in Banska Bystrica, as well as scoop of regionally organized ac-
tions. We have donate artists during their performance in Banska Bystrica, children’s singing
competition ZvolenStar (aka Find Your Idol), or Day for family in city Handlova.

In august 2005 we became a member of IT Association of Slovakia - profession associa-
tion of most relevant Slovak and abroad IT companies active in info-communication business.
All ITAS members contribute to better functioning of the society through application of latest
info-communication technologies into everyday's reality.

We are actively cooperating on regional base with Rotary Club Banska Bystrica, and in the
sphere of regional development we share our part of responsibility by the further develop-
ment of city Banska Bystrica and its particular sectors.

Through our goals in the area of social responsibility, we empower the positive image of
GAMO, our business activities towards the community, towards our partners and employees
too. GAMO traditionally organize a number of company events such as Sport day, Christmas
Cabbage Soup or Santa Claus Party taking place in Puppets Theatre in Banska Bystrica.

Our business activities related to the information technologies have just a slight negative
impact on the environment and its quality. The separated collection of the packaging (paste-
boards, plastics, etc.) with consequent return to the recycling centres of waste materials is
the important arrangement of GAMO. During year 2005 we started with the programme of
collection of electronic devices following up their delivery for recycling.



Vekova struktura zamestnancov GAMO a.s.
Age structure of GAMO staff
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KedZe ludské zdroje v GAMO a.s. su v procese strategického riadenia jednym z kluc¢o-
vych prvkov, orientujeme sa na vytvaranie dlhodobej a koncepcne tvorenej stratégie pre tuto
oblast. Nasou snahou je udrzat si optimalne implementovant zamestnanecku politiku a jej
rozvoj v nastrojoch riadenia ludskych zdrojov.

Sme presvedcéeni, ze vytvaranie a rozvijanie timu odbornikov a neustale zvySovanie do-
siahnutej kvalifikacie sa odraza v celkovej kvalite nasich produktov a poskytovanych sluzieb.
Takto sa kazdy zo zamestnancov GAMO stava nedelitelnou suc¢astou aktiv spolo¢nosti, vda-
ka ktorym je dosahovana a rozvijana konkurencieschopnost firmy.

V désledku konsolidacie IT prostredia na Slovensku, prichodu nadnarodnych spolo¢nosti
a prebiehajucich ekonomickych zmien v spolo¢nosti rastu i naroky na nasich zamestnan-
cov. Zabezpecovanie tychto narokov si vyzaduje systematickl pracu v oblasti rozsirovania
vedomosti, znalosti, zruénosti ako aj sebazdokonalovania. Pracovnici spolo¢nosti vedia, ze
kariéra a buducnost je v ich rukach, vedia, ako mézu osobne vplyvat na rast hodnét, ako
mézu ovplyvnovat podnikatelské zamery a ciele. Kazdy zo zamestnancov GAMO ma rovnaké
Sance, bez ohladu na vek i pracovné zaradenie.

Stratégia riadenia ludskych zdrojov v GAMO je zalozena na definovani zodpovednosti
a vztahu k vykonavanym ¢innostiam. Takto je dosiahnuta garancia odborného rastu nielen
konkrétneho zamestnanca, ale aj pozadovany rozvoj daného produktu, ¢i sluzby. Uvedena
zodpovednost je podporena systémom pracovného hodnotenia, ktory okrem konkrétnych
kratkodobych a dlhodobych uloh spolu s kontrolou ich plnenia zahina i plany kariérneho roz-
voja ¢i vzdelavania.

Sucastou nasej stratégie riadenia ludskych zdrojov je komunikacia, otvorenost, Ustreto-
vy pristup, ako aj vytvaranie predpokladov a podmienok pre zdielanie informacii a vzajomné
odovzdavanie skusenosti.

Nasi zamestnanci su klu¢ovym zdrojom uspechu spolo¢nosti GAMO, preto spokojnost
pracovnikov a ich snahu o dosahovanie vysokych vykonov a nepretrzité zvySovanie odbornej
urovne podmienujeme ich motivaciou. Pri uplathovani prvkov moderného riadenia ludskych
zdrojov myslime nielen na mzdové ohodnotenie Ci
zamestnanecké benefity, ale aj na ostatné prvky,
ktoré zvySuju pracovnu motivaciu.

V oblasti personalnej prace nas v roku 2006
Caka proces integracie firemnej kultury - zvladnutie
skokového zdvojnasobenia pocétu zamestnancov,
ich zaclenenie do novej organizacnej Struktury
a nastavenie zhodnej Urovne spoluprace a komuni-
kacie. Preto aj grafy, ktoré tu uvadzame, uz zaht-
naju aj novych pracovnikov z dvoch novych usekov
v Podbrezove;j.

Struktira zamestnancov GAMO a.s.
Structure of GAMO staff

muzi @ 70% M Men
Zzeny 30 % Women

Because the human resources play the key role
in the strategic management process, we focus
our effort on creating a long-term and philosophical
strategy for this area. Our aim is to keep optimally
implemented human resources policy and its further
development by using standard HR management
practices. For us, it is a long-term conceptual project
that can be seen within two relations, it is related to
executives as well as to the rest of the staff.

We are sure of the fact, that creating, develo-

Vzdelanostna struktira
zamestnancov GAMO a.s.
Education structure of GAMO staff

Magr. 4,7 % Magr. ping and maintaining of the best professional’s team
'Sg- W 471% H :;‘9- together with continuous qualification improvement
c. 1,6 % c.

reflects the quality of our solutions and provided
services. In this manner each employee becomes
an inseparable part of company’s assets through which our competitive ability is gained and
evolved.

Following the ongoing consolidation of IT segment in Slovakia, arrival of multi-national IT
players on Slovak market and economical changes, there are growing demands laid on each
employee. Providing of those demands requires systematic spread of knowledge, skills and
self-improvement. Company staff is aware of the fact that their career and future are in their
hands. They know how to reach higher standards and values, or how to positively influence
reaching the intentions and objectives of the company. Each of our employees has equal
chance aside from age or working position.

Human resources management strategy in GAMO is built on definition of responsibility
and relation to performed operation. Due to this responsibility we have reached the guaran-
tee of professional growth for certain employee, but also for the provided solution or service.
Just mentioned responsibility supported by system of results evaluation creates stable back-
ground for well-done system of short-term and long-term tasks, processes evaluation, career
development and education.

Communication, openness and accommodating approach are inevitable part of our hu-
man resources management strategy as well as creation of favourable conditions for sharing
information and mutual sharing of the experiences.

Our personnel is the key to reach our success, that's why we stipulate employees’ satis-
faction, their effort to reach the excellent results in their work and sustainable increasing
of their professional level by its motivation. During applying the modern elements of human
resources management we don't think only about the salary, or employees’ benefits, but also
about other elements, which increase the working motivation.

During year 2006 we have started process of corporate culture integration - getting under
the jump doubling of our employees, their integration into new organizational structure and
setting the equal level of cooperation and communication. Therefore the charts showed here
counts also the new colleagues from two new divisions in Podbrezova.

iné 46,6 % Other

Employment Policy
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Results Evaluation - Year 2005

Rast slovenského trhu informacnych technologii sa v roku 2005 medziro¢ne spomalil.
Celkové vydavky na IT produkty a sluzby narastli o 10 % (oproti 16 % v roku 2004) a trh do-
siahol velkost 29,4 miliardy Sk. Vacsina trzieb bola z predaja hardvéru. Tu sa rast sa vyrazne
spomalil, lebo v roku 2004 ho do velkej miery ovplyvnil celoplosny projekt Pocitace pre Skoly
v objeme 2 miliardy Sk. Trh naopak rychlejsie rastol najma v segmentoch softvéru a sluzieb.

Vstup Slovenska do Eurépskej Unie znamenal pre slovenské IT firmy okrem prilezitosti
na prienik smerom do zahranicia najma otvorenie domaceho trhu, a tym aj zvysenie vnutor-
nej konkurencie. Silnym fenoménom je tiez konsolidacia trhu a fuzie ¢i zmeny vo vlastnickej
Strukture IT firiem.

GAMO v roku 2005 dosiahlo obrat vo vyske 470 mil. Sk - druhy najvyssi v doterajsej histo-
rii. Voci roku 2004 tu bol zaznamenany pokles o 11,7 %, ¢im celkovy trhovy podiel poklesol
0 15,42 %. Pridana hodnota napriek tomuto poklesu trzieb narastla o 8,20 % (voci rastu
2,85 % za rok 2004). Bolo to v désledku vyraznejsieho podielu sluzieb s vy$Sou pridanou
hodnotou na celkovej Strukture trzieb. Preto sa pokles obratu neprejavil v negativnom vplyve
na finan¢nu stabilitu spolo¢nosti.

Za dosiahnutie tohto Uspechu dakujeme vSetkym obchodnym partnerom, ktori sa v ro-
ku 2005 s doverou obratili na GAMO a taktiez nasim zamestnancom, ktori nesklamali takto
prejavenu doveru. Napriek tomu, Ze viaceri zakaznici presli a aj v buducnosti budl precha-
dzat mnozstvom zmien, ich orientacia na profesionalneho poskytovatela IT rieSeni zostala
nezmenena.

Na dosiahnutych vysledkoch sa velkou mierou podielala systematicka praca so zakaznik-
mi, zvySenie komunikaénych a prezentacnych aktivit. Dolezitym faktorom bola aj orientacia
na dosiahnutie vy$$ej konkurenénej schopnosti ponukou rieseni a sluzieb, ktoré su zalozené
na nasej schopnosti integrovat jednotlivé komponenty IT infrastruktiry do uceleného systé-
mu. Podarilo sa nam tak naplnit stanovenu stratégiu.

Z pohladu hardvéru sme zrealizovali premiéru novej procesorovej platformy Intel, zvysili
sme predaj vlastnych PC, kde sme potvrdili svoje umiestnenie v TOP 10 slovenskych PC
znaciek. Znac¢ne narastol predaj notebookov. U viacerych zéakaznikov sme zrealizovali pokro-
kové riesenia na baze gigabitovych datovych sieti ¢i storage rieseni.

V oblasti vyvoja vlastnych rieSeni a predaja sluzieb dosiahli najvy$si podiel na trzbach tri
druhy sluzieb: programovanie a implementéacie IS, outsourcing IT a systémova integracia -
zhodne okolo 18 %. Je to logickym doésledkom systematickej prace so zakaznikmi, ako aj
orientaciou na uvedené sluzby. Pokracovali sme vo vyvoji zakaznickych rieSeni na baze por-
talov, geografickych informa¢nych systémov a nemocni¢ného informaéného systému.
Uspesne sme zrealizovali prvé implementacie ERP systému QI u nasich zakaznikov.

Odbornost a obchodné vysledky nam umoznili udrzat si a rozvijat partnerstva s uz tradic
nymi vyrobcami a dodavatel'mi (HP, IBM, Microsoft, Intel, Cisco, ...).

Growth of Slovak IT market has been slowed down in the year 2005. The total IT products
and services expenses grew up to 10 % pace, (in comparison with 16 % growth in 2004)
and the market reached size of 29.4 billion SKK. Majority share on the market was result
of hardware sale. But the growth has right in this sector the slowest pace, because of 2 bil-
lions business case Computers for Schools finished in 2004. Contrariwise, the software and
services markets has grow up more dynamically.

The accession of Slovak Republic to EU has meant - besides the opportunity of expand-
ing abroad - mainly opening of the domestic market as well as the increase of the intercom-
petition for Slovak IT companies The strong phenomenon is the consolidation of the market
and of the merger as well as the changes in the ownership structure of IT firms.

GAMO has reached the turnover of 470 mil. SKK in 2005, which is the second highest
turnover of the company existence. In comparison with year 2004, a decline of turnover by
11.7 % was reported, which meant decreasing of market share at 15.42 %, but the added
value grew up by 8.20 % (in comparison with 2.85 % in 2004). Accordingly to this fact, the
turnover decline does not have negative impact on financial stability.

We are grateful to all customers and partners, who have addressed GAMO during the year
2005, because of the gained success and to all of our employees, who didn’t defeat in such
a way shown confidence. Even though the customers have gone through a lot of changes
and they also will in the future, their orientation towards professional providers of IT solutions
stood untouched.

As an important facilitator of attained results we deem systematic work with our customers
together with enhancement of our communication and presentation activities. Also orienta-
tion on providing of products and solutions based on our ability of integrating particular IT
infrastructure components into homogeneous solution was a coessential factor of this result.
We succeed the planned strategy.

From the hardware point of view, we have realized the Slovak premiere of the new Intel
dualcore platform, we have increased the sales of our own PCs, that way we have acknow-
ledged our positioning in TOP 10 of Slovak PC trademarks. We have realized progressive
solutions on the basis of gigabit data networks or storage solutions among our customers.

Services such as programming and implementation, IT outsourcing and system integration
reported almost equal share - each of them about 18 % of whole services revenues. ltis logi-
cal outcome of improved customers approach with orientation on abovementioned services.
We continued with development of our software solutions based on portals, geographic
stems (GIS) and hospital information system. First implementations of ERP
also successfully kept under.
lls and sales results enabled us to sustain and develop the partnerships with
cers and suppliers (HP, IBM, Microsoft, Intel, Cisco, ...).



Predaj tovaru podla vertikanych segmentov
Merchandise sale according to vertical markets

Statna sprava

Sietové odvetvia
Skolstvo

Polnohosp., Stavebnictvo, Tazobny priemysel
Procesna vyroba (davky)
Telekomunikécie
Poistenie

Maloobchod

Obchodné sluzby
Kusova vyroba

Rozhlas a média
Velkoobchod

Iné

44,4%
18,0 %
13,3%
5,3%
4,4%
4,2%
2,6%
2,0%
1,3%
1,3%
0,9%
0,4%
1,7 %

Government

Utilites

EDU

Agriculture, Construction, and Mining
Process manufacturing
Telecommunications
Insurance & Other Finance
Retail

Business Services
Discrete manufacturing
Broadcasting &media
Wholesale

Others

Trzby za predaj tovaru podla komodity
Revenues from the Merchanidise according to product category

PC systéemy

Periférie

Operacné systémy a aplikaény software
Pocitacové siete LAN, WAN

Ostatne

48,6 %
19,8 %
21,2%

6,4 %
3,96 %

Computers

PC peripherals

Operational systems and software
LAN WAN networks

Other

Trzby za vlastné vykony podla vertikalnych segmentov
Services revenues according to vertical markets

[

Telekomunikacie
Statna sprava
Obchodné sluzby
Sietové odvetvia
Poistenie
Polnohosp., Stavebnictvo, Tazobny priemysel
Velkoobchod
Procesna vyroba
Maloobchod
Kusova vyroba
Skolstvo

Rozhlas a média
Iné

27,0%
19,4 %
17,7 %
12,5 %
6,0 %
5,6 %
1,7 %
1,2%
1,0%
1,0 %
0,8%
0,2%
5,9%

Telecommunications
Government

Business Services

Utilites

Insurance & Other Finance
Agriculture, Construction, and Mining
Wholesale

Process manufacturing
Retail

Discrete manufacturing
EDU

Broadcasting&media
Other

Trzby za realizované sluzby podla druhu sluzby
Revenues from Services according to service category

Programovanie a implementacie
QOutsourcing IT

Systémova integracia

Technicka podpora a servis

Sprava a konfiguracia sieti LAN a WAN
Bezpecnost IT

Konzulta¢né éinnosti

Kabelazne prace

Skolenia

18,3 %
18,1 %
18,0 %
13,8 %
9,3%
9,1%
6,5%
5,3%
1,8%

IT Development & Deployment
IT Outsourcing

System integration

Technical support

LAN WAN management

IT Security

Counseling services

Cabling works

Training and Education

Sales Statistics 2005 °
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03 Vybrane referencie

Priemysel/Industry Statna sprava a samosprava, $kolstvo
¢ DOPRASTAV a.s., Bratislava Central government and Self government, Education
¢ DOPRAVOPROJEKT a.s., Bratislava ¢ Generalna prokuratura SR, Bratislava
¢ ENBRA SLOVAKIA spol. sr.0., Banska Bystrica « Katastralny urad, Banska Bystrica
e Energo - Kov v.d., Liptovsky Mikulas * Katolicka univerzita, Ruzomberok
Liptovska mliekaren a. s., Liptovsky Mikulas ¢ Krajsky urad, Banska Bystrica

K - system spol. sr.0., Kosorin

MATE s.r. 0., Zilina

RAUTENBACH SLOVAKIA s.r. 0., Ziar nad Hronom
Stredoslovenska vodarenska spolo¢nost a. s., Banska Bystrica
SWEDWOOD SLOVAKIA spol. s . 0., Zavazna Poruba

¢ Tlac¢iarne BB spol. sr.0., Banska Bystrica

Ministerstvo vnutra SR, Bratislava

Narodny bezpecnostny Urad, Bratislava

Fakultna nemocnica F. D. Roosevelta, Banska Bystrica
Fakultna nemocnica L. Pasteura

Presovska univerzita v PreSove, Presov

Recykla¢ny fond SR, Bratislava

References

e Transpetrol a.s., Bratislava « Slovenska Agentura Zivotného Prostredia, Banska Bystrica

¢ WITZENMANN Slovakia s.r. 0., Vlkanova o Univerzita P. J. Safarika, Kosice

o ZELEZIARNE PODBREZOVA a.s., Podbrezova « Urad Banskobystrického samospravneho kraja, Banska Bystr
« Urad Presovského samospravneho kraja, Presov

Obchod a sluzby/Business and Services * Vojenskeé lesy a majetky SR, PlieSovce

e AgenturaSs.r.o., Zilina ¢ Technicka univerzita v Kosiciach, Kosice

¢ Eurocom Investment, Besenova ¢ Univerzita Mateja Bela, Banska Bystrica

» LION CAR s.r. 0., Banska Bystrica « Zilinska univerzita, Zilina

* MED-ART spol. sr.0., Nitra

¢ METEOR Slovensko, s.r.o0. Finanény sektor/Financial sector

¢ PHOENIX Zdravotnicke zasobovanie a.s., Vinicné * BDR spol. sr.0., Banska Bystrica

¢ Slovak Telekom a.s., Bratislava ¢ Komunalna poistovna, Banska Bystrica

¢ Slovenska lekarnicka komora, Bratislava * KOOPERATIVA poistoviia a. s., Bratislava

¢ Slovenska posta a. s., Banska Bystrica « Slovexperta spol. sr.0., Zilina

¢ Sprava slovenskych jaskyn, Liptovsky Mikulas ¢ Sprava financnej kontroly, Kosice

¢ UNIMED spol. sr.0., Bratislava e ZZP SIDERIA - ISTOTA, Kosice

UNIPHARMA a.s., Prievidza




Spolo¢nost GAMO si v oktébri tohto roka pripomenie 15. vyrocie zlozenia. Pocas uply-
nulych rokov, a najma v roku 2005, presiel trh s informacnymi technologiami na Slovensku
a aj GAMO zmenami, ktoré mézeme opravnene oznacit za revolu¢né. Pocet IT firiem na trhu
sa v dosledku fuzii, akvizicii a majitelskych zmien znizil, na trh prisli a aj nadalej prichadzaju
nadnarodné spolo¢nosti. Trh sa priblizil vyspelym IT trhom z EU.

GAMO sa v roku 2005 rozhodlo posilnit svoju poziciu vyuzitim stratégie integrovaného
horizontalneho rastu. Od 1. 1. 2006 v nasich radoch posobi takmer sto novych Specialistov,
ktori v ramci podpisaného outsourcingového kontraktu presli z odboru Informatiky Zeleziarni
Podbrezova do struktur spolo¢nosti GAMO.

Ciele, ktoré sme si stanovili na rok 2006, priamo vyplyvaju z krokov uskuto¢nenych v roku
2005, ako aj prijatej firemnej stratégie GAMO.

Hlavnhou ulohou bude plna integracia ziskanych Specialistov a know-how do struktur
spoloc¢nosti. Potrebné bude predovsetkym zvladnut skokové zdvojnasobenie pocétu zamest-
nancov, zaclenit ich do organizacnej struktury a zladit obe firemné kultury. Spolu s tymito
krokmi bude prebiehat priprava na poskytovanie nového produktu - outsourcingu - dalsim
zékaznikom

¢ v oblasti produktov - chceme svoje posobenie zamerat na komplexné dodav-
ky informacnych systémov zalozené na nasej schopnosti integrovat jednotlive
komponenty IT infrastruktury do uceleného systému. Vyraznejsie sa chceme
presadit najma na trhu s podnikovymi informac¢nymi systémami, ako aj vo vyvoji
vlastnych softvérovych rieseni,
v oblasti zakaznickej zakladne - mame ciel sustredit sa na udrzanie zakaz-
nickej zakladne, najma klucovych klientov. Zakaznicku bazu mienime postupne
rozsirovat o novych zakaznikov, najma z radov malych a strednych podnikov.
Zakaznikom, ktori s opravneni Serpat podporu z fondov EU, chceme takuto
moznost poskytnut priamo s dodavkou nasho riesenia,
¢ v oblasti regionalneho pdésobenia - budeme podporovat posilnenie samo-
statnosti jednotlivych pobociek spolo¢nosti, hlavne v obchodnej oblasti,
v oblasti vnutornych zdrojov - je prioritou zvySovanie produktivity prace, naj-
ma doéslednym dodrziavanim procesného riadenia podla ISO 9001:2000, ako
aj zavedenie vnutropodnikového kontrolingu nastrojmi informacného systému.
Nemenej doélezité bude aj investovanie do ludskych zdrojov spolo¢nosti formou
vzdelavania, ako aj systémom hodnotenia a odmenovania.

Sme presvedéeni, ze napifianim tychto cielov nielen dokazeme obstat v globalnom kon-
kurenénom prostredi, ktoré sa bude na Slovensku pocas roka 2006 intenzivne vyvijat, ale aj
pripravit sa na poskytovanie novych produktov a sluzieb, schopnych zabezpecit trvaly a udr-
zatel'ny rast a dalsi vyvoj spolo¢nosti GAMO.

GAMO company will celebrate its 15" anniversary in October this year. During those years
and mainly in the year 2005 the whole informational technology market in Slovakia has gone
through changes, which we can rightfully call revolutionary. Numbers of IT companies de-
clined through market consolidation, new global players open its new branches in Slovakia.
The market is getting closer to matured IT markets in EU.

GAMO has during the year 2005 took a decision of integrated horizontal growth strategy.
Since January 1%, 2006, we have disposed of 100 new IT specialists coming from It depart-
ment of Zeleziarne Podbrezova according to signed Outsourcing contract.

Goals, which we have defined for year 20086, resulted directly from the steps made in year
2005 and from adopted company strategy.

As a main aim we intend to integrate all new gained employees and know-how into the
company’s structures. As necessary step we see getting under the jump doubling of our
employees, and setting the equal level of cooperation and company culture. Together with
mentioned tasks we will focus on preparation of the company to provide outsourcing serv-
ices within a requested level and scope

¢ within the products scope - we will accentuate on providing the complex IT
system deliveries based on our ability to integrate particular IT infrastructure
components into homogeneous solution. We intend to make the markedly enter
on the market of Enterprise Resource Planning (ERP) systems, as well as deve-
lope our own software solutions,
within the customers base - our aim is to secure our base with consequent
enlarging of this base mainly from the segment of small and medium-sized enter-
prises. Customers, who are able to draw the support from EU funds, will obtain
this possibility directly with solution delivery,
within the regional operation - we will support the process of reinforcing our
branches network, mainly within trading activities,
in the area of internal resources - our priority lies in labour productivity in-
crease, mainly by thoroughgoing adhering of process management regarding
ISO 9001:2000 quality management system. We plan significant investment
into our staff in the form of intangibles (training, recognition, ability to provide
input and responsibility) and through system of work evaluation, wages and re-
muneration too.

We are certain, that by realizing of mentioned objectives we will successfully compete in
open market environment, which will intensively develop in Slovakia during the year 2006.
Furthermore, we believe, that by providing of new products and services we will be able to
maintain consistent and sustainable growth of GAMO company in the future.

Intentions and Goals for 2006
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{O) Zmena v zlozeni statutarnych organov spoloénosti GAMO
Mimoriadne valné zhromazdenie konané dna 31. 1. 2006 sa uznieslo na zmene a doplneni

Changes after closin

Statutarnych organov spoloc¢nosti.
Predstavenstvo spolo¢nosti

¢ Ing. Richard Tannhauser - predseda predstavenstva
¢ Ing. Jozef Urban - podpredseda predstavenstva
¢ Ing. Peter Turek - ¢len predstavenstva
¢ |veta Mil¢ikova - ¢len predstavenstva
* Ing. Lubos Ziak - &len predstavenstva
¢ Ing. Maria Niklova - ¢len predstavenstva

Dozorna rada
* Ing. Ludovit Ihring - predseda dozornej rady
¢ Ing. Jan Banas - ¢len dozornej rady
* Ing. Julius Voskar - ¢len dozornej rady
¢ Jan Betka - ¢len dozornej rady
« Ing. Branislav Skolnik - ¢len dozornej rady
« Ing. Miroslav Steno - élen dozornej rady

Kapitalovy vstup Zeleziarni Podbrezova a.s. do spoloénosti GAMO a.s.
Po januarovom zadleneni odboru informatiky ZP a.s. do spolodnosti GAMO a.s. Banska

Bystrica, vstupili Zeleziarne Podbrezova a.s. v marci 2006 do
spolo¢nosti GAMO aj kapitalovo. V spolo¢nom podniku budu
mat 51 percentni kapitalovi UcCast. Akcionari spolo¢nosti
GAMO a.s. po vstupe nového akcionara ocakavaju hlavne po-
silnenie pozicie spolo¢nosti na trhu IT predovSetkym v oblasti
poskytovania outsourcingu informac¢nych technoldgii nielen celej
skupine spolo¢nosti podbrezovskych zeleziarni, ale aj doterajSim
zakaznikom.

Jednou z prvych uloh je konsolidacia informacénych systémov
ZP a véetkych jej dcérskych spolodnosti tak, aby sa zjednotili
vsetky klu¢ové komponenty doterajsich informacénych systémov.
Umozni to jednotny spésob ich riadenia a spravy, a v neposled-
nom rade aj Usporu prevadzkovych nakladov.

Ocenenie od spoloénosti Lenovo

Na zaklade dosiahnutych obchodnych vysledkov bolo GAMO
ocenené od spolo¢nosti Lenovo ako najlepsi partner za rok
2005 pre oblast predaja notebookov v SMB segmente.

0 3 Udalosti po uctovnej zavierke

Changes in the structure of statutory body of GAMO a. s. (joint stock company)

On the extraordinary shareholders meeting taking place on 31. 1. 2006 following changes

and additions have been made within the statutory body of the company.

Board of Directors

¢ Ing. Richard Tannhauser - Chairman of the Board of Directors
¢ Ing. Jozef Urban - Vice-chairman of the Board of Directors

¢ Ing. Peter Turek - Member of the Board of Directors

¢ lveta Mil¢ikova - Member of the Board of Directors

* Ing. Lubos Ziak - Member of the Board of Directors

¢ Ing. Maria Niklova - Member of the Board of Directors

Supervisory Board

¢ Ing. Ludovit Ihring - Chairman of the Supervisory Board

¢ Ing. Jan Banas - Member of the Supervisory Board

¢ Ing. Julius Voskar - Member of the Supervisory Board

¢ Jan Betka - Member of the Supervisory Board

* Ing. Branislav Skolnik - Member of the Supervisory Board
* Ing. Miroslav Steno - Member of the Supervisory Board
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Capital entering of Zeleziarne Podbrezova a.s. into GAMO a.s.
Zeleziarne Podbrezova brought their capital into GAMO company after their incorporation

of Informatics Division of ZP to GAMO a.s. (joint stock company)
in Banska Bystrica in March 2006. They have 51 per cent of capi-
tal share in the common enterprise. After the input of new share-
holder, the shareholders of GAMO a. s. expect mainly the consoli-
dation of the company position on the IT market in the main in the
area of providing outsourcing of IT not only for whole group of ZP
companies but also for existing customer.

The first of all from our goals we have to consolidate information
systems of ZP and all its subsidiaries to unify all key components
of existing information systems. That will be enable a single man-
agement and administration as well as saving of operating costs.

Acknowledgement of Lenovo company

On the base of reached marketing results GAMO has been
acknowledged by Lenovo company to be the best partner in the
year 2005 in the area of notebook selling in SMB segment.






V roku 2005 zaznamenalo GAMO a.s. 9 % pokles vo vySke dosiahnutého obratu.
V porovnani s rokom 2004, kedy bola dosiahnuta najvyssia hodnota obratu v historii spoloc-
nosti GAMO a.s., sa tento pozitivny trend vyvoja obratu za posledné roky iba ustalil a dosia-
hol hodnotu 470 mil. Sk pri si¢asnom zvySeni pridanej hodnoty o 8,94 %.

Celkové aktiva spolo¢nosti v medziroénom porovnani poklesli o 10,69 %, pricom najvy-
raznejsi pokles bol zaznamenany znizenim stalych aktiv v podobe dlhodobého finanéného
majetku, na strane pasiv doslo predovsetkym k zniZzeniu zavazkov.

Platobna schopnost sa podobne ako i v minulych obdobiach vyvijala pozitivne, spo-
locnost bola schopna ¢elit kratkodobym finanénym zavazkom za pomoci obeznych aktiv.
NajdolezitejSim rezervoarom likvidnych prostriedkov je finanény majetok a kratkodobé po-
hladavky.

Vyvoj v oblasti pohladavok z obchodného styku zaznamenal narast o 20,68 %. Podiel po-
hladavok v lehote splatnosti predstavoval 89,15 % z celkovych pohladavok.

Zavazky z obchodného styku poklesli o 6,21 %. Podiel zavazkov v lehote splatnosti pred-
stavoval 71,94 % z celkovych zavazkov. Ku koncu roka 2005 spolo¢nost nemala zZiadne
zavazky voci statu, zamestnancom, ¢&i zavazky vyplyvajuce zo socialneho zabezpecenia po
lehote splatnosti.

Hospodarske vysledky za rok 2005 potvrdzuju spravnost rozhodnuti manazmentu v ob-
lasti rozvoja spolo¢nosti, ktoré sa premietli aj do udrzania pozitivneho vyvoja rozhodujucich
ekonomickych ukazovatelov za posledné obdobia. Svedcia o spravnosti nasmerovania spo-
lo¢nosti v zmysle uplathovania zasad kontrolingu, rozvoja fudskych zdrojov a zefektiviovania
vnutornych procesov.

During the year 2005, GAMO has reported the decrease of the turnover by 9 %. In com-
parison with the year 2004, when company’s turnover reached 470 mil. SKK by contempo-
rary increase of the added value by 8.94 %, it affirms the stabilization of the positive trend.

The whole assets of the company have decreased by 10.69 % on the year-by-year com-
parison base, whereof the substantial decrements have been showed in the values of fixed
assets - such as long-term financial property. On the side of liabilities, the company has
decreased its account payable.

Solvency starting in the past continued in positive trend, GAMO was able to cover their
short-term accounts payable by short-term assets. The company used financial property and
current receivables as the most important source of cashable resources.

The development in the area of current receivables showed increase by 20.68 %. The rate
of the receivables in the term of maturity represented 89.15 % of the whole receivables.

The accounts payable amount has decreased by 6.21 %. The rate of the accounts pay-
able in the term of maturity represented 71.94 % of the whole amount. To the end of the year
2005 the company had no liabilities in relations to the state, employees or to the liabilities
followed from the social provision after the date of maturity.

The reached results in 2005 are the proof of the well-advised decisions of the company’s
management leading to keep the positive way of the company growth during last years. They
reflect the direction towards the stable and prosperous company by the realization of the
principles of controlling, human resources development and making to increase effective-
ness of the intern processes.
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Suvaha

Suvaha v tis. Sk

Spolu majetok

Neobezny majetok
Dlhodoby nehmotny majetok
Dlhodoby hmotny majetok
Dlhodoby finan¢ny majetok

Obezny majetok
Zasoby
Dlhodobé pohladavky
Kratkodobé pohladavky
Financné ucty

Casové rozlisenie

Spolu vlastné imanie a zavazky
Vlastné imanie

Zakladné imanie

Kapitalové fondy

Fondy zo zisku

Vysledok hospodarenia minulych
rokov

Vysledok hospodarenia za uc¢tovné
obdobie

Zavazky
Rezervy
Dlhodobé zavazky
Kratkodobé zavazky
Bezné bankové Uvery
Bankové Uvery dlhodobé
Casové rozlisenie

k k k
31.12.2005 31.12.2004 31.12.2003
190 289 213 076 122 076
6752 21828 19 368
87 179 138
6 665 9 999 10 220
0 11650 9010
179 758 188 454 99 094
7 637 5636 4492
5082 5082 5082
79276 69 508 42 668
87 763 108 228 46 852
3779 2794 3614
190 289 213 076 122 076
42 901 42 629 25490
1000 1000 1000
0 0 0
200 200 200
24 432 24 290 7 052
17 269 17 139 17 238
147178 163172 83 538
12794 11 404 10 368
1998 619 267
132 386 141 149 72903
0 0 0
0 0 0
210 17 275 13 048

Balance sheet in 1000 SKK

Total assets
Non current assets
Intangible assets
Tangible assets
Long term investments
Current assets
Inventories
Non current receivables
Current receivables
Financial accounts
Accruals and deferrals

Total equity and liabilities

Equity
Share capital
Capital reserves
Reserves created from profits

Retained earnings from previous
years

Net profit/loss for
the period

Liabilities
Provisions
Non-current liabilities
Current liabilities
Current loans payable
Non-current loans payable
Accruals and deferrals

as of Dec
31, 2005

190 289

6752
87

6 665

0

179 758
7 637
5082
79276
87 763
3779

190 289

42 901
1 000
0

200

24 432

17 269

147178
12794
1998
132 386
0

0

210

as of Dec
31, 2004

213 076

21828
179

9 999
11650
188 454
5636
5082
69 508
108 228
2794

213 076

42 629
1 000
0

200
24 290

17 139

15683172
11 404
619
141 149
0

0

17 275

as of Dec
31,2003

122 076

19 368
138

10 220
9010
99 094
4492
5082
42 668
46 852
3614

122 076

25490
1000

200
7 052

17 238

83 538
10 368

267
72903

13 048



Vykaz ziskov a strat

obdobie netto

Vykaz ziskov a strat v tis.Sk Income statement in 1000 SKK
k k k as of Dec as of Dec as of Dec
31.12.2005 31.12.2004 31.12.2003 31, 2005 31, 2004 31,2003
Vynosy celkom 490 256 539 537 385 884 Total incomes 490 256 539 537 385 884
Trzby za predaj tovaru 301 347 366 797 259 470 Revenue from sales of goods 301 347 366 797 259 470
Trzby za sluzby 188 909 172 740 126 414 Receipts for services and other 188 909 172740 126 414
a ostatné vynosy revenues
Naklady celkom 468 443 518 160 362 240 Total costs 468 443 518 160 362 240
Vysledok hospodarenia z hospodarskej 22 430 21 301 23993 Operating profit/loss 22 430 21 301 23993
¢innosti
Vysledok hospodarenia z finacnej 617 76 -670 Profit/loss from financing activities 617 76 -670
ginnosti
Vysledok hospodarenia z beznej ¢innosti 17 269 17 139 16 997 Profit/loss from ordinary activities 17 269 17 139 16 997
Vysledok hospodarenia z mimoriadnej 0 0 241 Profit/loss from extraordinary 0 0 241
ginnosti activities
Vysledok hospodarenia za uc¢tovné 23 644 Profit/loss for the accounting period 23 644
obdobie brutto before tax
Dan z prijmu za bezn a mimoriadnu 6 406 Income tax from ordinary and extraor- 6 406
Sinnost dinary activities
Vysledok hospodarenia za uc¢tovné 17 238 Net profit/loss for the period 17 238



INFORMACNE TECHNOLGGIE

Stanovisko Dozornej rady spoloénosti GAMO
k roénej uctovnej zavierke
a navrhu na rozdelenie zisku GAMO a.s. Banska Bystrica
zarok 2005

Dozorna rada GAMO a.s. Banska Bystrica urcila pre vykonanie priebezného auditu za rok
2005 a na overenie ro¢nej Uctovnej zavierky za rok 2005 auditorsku firmu BDR spol. s r.o.
Banska Bystrica (licencia SKAU ¢islo 000006, zodpovedny auditor Ing. Dagmar Mihalova,
licencia SKAU ¢. 583, so sidlom M.M. Hodzu 3 Banska Bystrica). Na svojom zasadnuti dna
6. aprila 2006 v sulade s §29 ods. 9 Stanov spolo¢nosti preskiimala Uétovnu zavierku za rok
2005.

Predstavenstvo spoloc¢nosti, zastupené Ing. Richardom Tannhauserom, predlozilo narokovanie
dozornej rady navrh na rozdelenie zisku po zdaneni za rok 2005 vo vyske 17 269 447,05 Sk.

Tento zisk navrhlo v zmysle stanov spolo¢nosti rozdelit nasledovne:
e suma 17 269 000 Sk je urcena na vyplatu dividendy,
e sumu 447,05 Sk je uréena do socialneho fondu.

Dozorna rada konstatuje, ze v zmysle ustanovenia § 39 Obchodného zakonnika roc¢na
uctovna zavierka spolo¢nosti GAMO a.s. Banska Bystrica bola auditorom hodnotena kladne
s tym, Ze poskytuje vo vSetkych vyznamnych suvislostiach verny obraz o majetku, zavazkoch,
finan¢nej situacii spolo¢nosti a o vysledku hospodarenia za rok 2005.

Na zaklade uskuto¢nenej previerky vypracovanych dokumentov roénej uctovnej zavierky, vy-
konaného overenia forméalnej a vecnej spravnosti a pravdivosti vykazovanych ukazovatelov a na
podklade ziskanych informacii zo spravy nezavislého auditora - spolo¢nosti BDR spol. s r.0.
Banska Bystrica, ktoré potvrdzuju vedenie Uctovnictva spolocnosti GAMO a. s. Banska Bystrica
v zmysle platnych pravnych a uétovnych predpisov, dozorna rada odporuca valnému zhromaz-
deniu

schvalit

ro¢nu Uctovnu zavierku spoloénosti ako aj navrh na rozdelenie zisku GAMO a.s. Banska
Bystrica za rok 2005 v sulade s §29 ods. 9 spolocnosti.

GAMO ass. |
Kyjevské namestie 6 Tel: 048-4372 111 ICO: 36 033 987 Systém manazmentu kvality

974 04 Banska Bystrica Fax: 048-4132 947 DIC: 2020087498 podra normy ISO 9001:2000 m
Slovenska republika http://www.gamo.sk IC DPH: SK2020087498

Obchodny register: OS Banska Bystrica, oddiel: Sa, viozka €. 550/S

INFORMACNE TECHNOLGGIE

Statement of the Supervisory Board of GAMO
to the annual balance sheet
and profit appropriations of GAMO a.s. Banska Bystrica
in the Year 2005

The Supervisory Board of GAMO a.s. Banska Bystrica stipulated the auditing company
BDR, Comp. Ltd. Banska Bystrica (Licence SKAU number 000006, responsible auditor
Ing. Dagmar Mihalova, Licence SKAU No. 53) seated in M. M. Hodzu 3, Banska Bystrica to
conduct a running audit for 2005 and approve the annual balance for 2005. As its meeting
dated April 6", 2006, it audited the annual balance for 2005 in accordance with §29 section
9 of the Company Statute.

The Board of Directors, represented by Richard Tannhauser, submitted the profit distribu-
tion. The amount of profit after taxation represents SKK 17,269,447.05. The proposal was to
be negotiated at the Supervisory Board meeting.

The Board of Directors proposed in accordance with the Company Statute
to distribute the profit in following way:
* amount of SKK 17,269,000 dedicated for paying the dividend to shareholders,
* amount of SKK 447.05 to be remitted to the account number 472100 - Social
Fund.

The Supervisory Board states that according to provision § 39 of the Commercial Code,
the annual balance sheet of the GAMO a. s. Banska Bystrica company was positively evaluated
by the auditor as it provides reliable information about the company’s propriety, the company’s
obligations, financial situation as well as its economic results for the year 2005.

Based on realised overhaul of the documents regarding the annual balance sheet, based
on realised overview of formal and objective true review of declared indicators, and based on
obtained information from continuous audits realized by BDR Comp. Ltd Banska Bystrica that
confirm maintenance of accounts in GAMO a. s. Banska Bystrica, in accordance with valid legal
and accountancy regulations, the Supervisory Board recommends the shareholders meeting

to approve

the annual balance sheet and the profit appropriation of GAMO a.s. Banska Bystrica com-
pany for the year 2005 in accordance with §29 section 9 of the Company Statute.

GAMO a.s.

Kyjevské namestie 6 Phone: +421-48-4372 111 Reg. No: 36 033 987 Quality Management System

974 04 Banska Bystrica Fax: +421-48-4132 947 Tax Reg.: 2020087498 according to 1ISO 9001:2000 m
Slovak republic http://www.gamo.sk Tax ID: SK2020087498

Company register: County Court Banska Bystrica, Section: Sa, Record No.. 550/S
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Vybrané financné ukazovatele

Vyvoj trzieb a hospodarskeho vysledku
Revenues and profit development
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Produktivita prace na zamestnanca
Workproductivity per employee
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Rentabilita celkovych aktiv

Return on Assets

mmm  Celkové aktiva/ Total assets

QObrat/ Turnover

=% ROA - Rentabilita celkovych aktiv/

Return on Assets

2000

2001

2002

2003

2004

2005

- 6500

~— 5500

~— 4500

~— 3500

~— 2500

— 1500

— 500

- 40%

—35%

—30%

—25%

~20%

—15%

—10%

5%

- 0%

43



Vybrané financné ukazovatele

Casové rozlisenie/
Accruals and deferrals

Finan¢né ucty/
Financial accounts

Kratkodobé pohladavky/
Current receivables

Dlhodobé pohladavky/
Non current receivables

Zasoby/
Inventories

Obezny majetok/
Current assets

Dlhodoby finanény majetok/
Long term investments

Dlhodoby hmotny majetok/
Tangible assets

Dlhodoby nehmotny
majetok/
Intangible assets

Neobezny majetok/
Non current assets

40 000

Medziro¢ny vyvoj aktiv
Year-on-Year assets development

80 000

W2005 M2004 © 2003 W2002

120 000 160 000 200 000

Casové rozlisenie/
Accruals and deferrals

Bankové uvery dlhodobé/
Non-current loans payable

Bezné bankové uvery/
Current loans payable

Kratkodobé zavazky/
Current liabilities

Dlhodobé zavazky/
Non-current liabilities

Rezervy/Provisions

Zavazky/Liabilities

Vysledok hospodarenia
za Uctovné obdobie/
Net profit/loss for the period

Vysledok hosp. minulych rokov/
Retained earnings from
previous years

Fondy zo zisku/
Reserves created from profits

Kapitalové fondy/
Capital reserves

Zakladné imanie/
Share capital

Vlastné imanie/
Equity

Medziro¢ny vyvoj pasiv
Year-on-Year liabilities development

40 000

80 000

W2005 M2004

120 000

2003 W2002

160 000






Contacts - by Branch Offices
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Banska Bystrica - ustredie spolo¢nosti
Headquarters

Adresa/Address:

GAMO a.s.

Kyjevské namestie 6, 974 04 Banska Bystrica
Slovak Republic

Tel./Phone: +421 48 4372 111 (priama linka/
direct line)

Fax: +421 48 4132 947

e-mail: info@gamo.sk

Bratislava - poboc¢ka/Branch
Adresa/Address:

GAMO a.s.

Gagarinova 19, 821 03 Bratislava

Slovak Republic

Tel./Phone: +421 2 4363 7781 (priama linka/
direct line)

Fax: +421 2 4363 7783

e-mail: info@gamo.sk

Liptovsky Mikulas - poboc¢ka/Branch
Adresa/Address:

GAMO a.s.

Skolska 10, 031 01 Liptovsky Mikulas

Slovak Republic

Tel./Phone: +421 44 5570 260 (priama linka/
direct line)

Fax: +421 44 5474 314

e-mail: skolenia@gamo.sk
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BANSKA BYSTRICA
-

zelezniéné
priecestie

Kosice - pobocka/Branch

Adresa/Address:

GAMO a.s.

Moldavska 8/A, 040 01 Kosice

Slovak Republic

Tel./Phone: +421 55 2813 500 (priama linka/
direct line)

Fax: +421 55 2813 501

e-mail: info@gamo.sk

Zilina - poboé&ka/Branch

Adresa/Address:

GAMO a.s.

Ul. 1. maja &. 32, 010 26 Zilina

Slovak Republic

Tel./Phone: +421 41 7002 970 (priama linka/
direct line)

Fax: +421 41 7002 971

e-mail: info@gamo.sk

Podbrezova - prevadzka/Operation
Adresa/Address:

GAMO a.s.

Kolkaren 35, 976 81 Podbrezova

Slovak Republic

Tel./Phone: +421 48 645 2401 (priama linka/
direct line)

Fax: +421 48 645 2502

e-mail: info@gamo.sk




Kontakty — useky a oddelenia v GAMO

Usek obchod a marketingu / Marketing
Riaditel useku/Division Director: Branislav

Riadenie a sprava zakaznikov/Sales d
Veduci oddelenia/Department Manager: J
Tel./Phone:+421 48 4372 830 (priama li

Marketing / Marketing dpt.
Veduci oddelenia/Department Manager:

Logistika/ Logistic dpt.
Veduci oddelenia/Department Manager:
Tel./Phone:+421 48 4372 833 (priama li

Centralna sprava servisu/ Technical Support Central Administration
Veduci oddelenia/Department Manager: Dusan Lovi¢ <dlovic@gamo.sk>
Tel./Phone:+421 48 4372 800 (priama linka/direct line)

e-mail: <servis@gamo.sk>

Servis / Technical Support
Poboc¢ka/Branch Bratislava
Poboc¢ka/Branch Liptovsky Mikulas
Poboc¢ka/Branch Kosice
Poboc&ka/Branch Zilina

- Tel./Phone: +421 2 4363 7781
- Tel./Phone: +421 44 5570 260
- Tel./Phone: +421 55 2813 500
- Tel./Phone: +421 41 7002 970

Usek informaénych technologii/ Informational Technology Division
Riaditel iseku/Division Director: Marian Zolcer <mzolcer@gamo.sk>

Usek informaénych systémov/ Informational Systems Division
Riaditel Useku/Division Director: Ivan Caplovi¢ <icaplovic@gamo.sk>

Usek projektovania IS / Division of Informational Systems Design
Riaditel useku/Division Director: Lucian Oravec <loravec@gamo.sk>

Usek prevadzky a sluzieb / Division of Operation and Sevices
Riaditel useku/Division Director: Jan Gabon <jgabon@gamo.sk>

Skolenia/ Training and Education
ECDL Accredited Testing Center
Novell Authorised Education Center
VUE Authorised Testing Center
Akreditované vzdelavacie centrum MS SR/

Ministry of Education SR Accredited Education Center

e-mail: skolenia@gamo.sk

Contacts - GAMO BB Departments
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Slovenska premiéra dvojjadrového
“'mwm procesora Intel,
jun 2005

Slovak introduction of new dual-core
processor from Intel,
June 2005

Firemné skolenie -
GAMO - ASBIS Day,
september 2005

Company’s training -
GAMO - ASBIS Day,
September 2005
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Zakaznicky seminar,

' september 2005

Customers seminar,
September 2005

QI roadshow,
oktober 2005

ERP system Ql -
Slovak roadshow,
October 2005
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Vianoc¢na kapustnica,
december 2005

Christmas Cabbage soup,
December 2005

Mikulassky vecierok,
december 2005

Santa - Claus Party,
December 2005

Noc Hviezd,
december 2005

Gala Event Night of Stars,
December 2005
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Suvaha U¢ POD 1 - 01

SUVAHA

k 31.12. 2005

(v tisicoch Sk)

AABCDETFGH

Predklada sa 1x st¢asne s dafiovym priznanim k dani z prijmov a 1x do 30 dni odo dia schvalenia prislu$nym organom Gétovnej
jednotky miestne prislusnému dafiovému dradu.
Ciselné tdaje sa zarovnavaju vpravo, ostatné udaje sa pidu zlava. Nevyplnené riadky sa ponechavaju prazdne.

Udaje vypliiujte paligkovym pismom (podfa tohto vzoru), pisacim strojom alebo tlagiarfiou, a to &iernou alebo tmavomodrou farbou.

fUKLMNOPQRSTUVXYZ 01234567289

PSC
97404

Obec

Telefon
048 /

E-mail

KYJEVSKE NAMESTIE

BANSKA BYSTRICA

Fax

4372004

ICo Uttovna zavierka  Ugtovna zavierka | Za obdobie od
36033987 X riadna X zostavena Mesiac Rok Mesiac Rok

mimoriadna schvalena od 1 2005 do 12 2005
priebezna (vyznaci sa x)

Obchodné meno (nazov) Gétovnej jednotky

GAMO A.S.

Pravna forma uctovnej jednotky

AKCIOVA spPOoLOCNOST

Sidlo uétovnej jednotky

Ulica Cislo

Zostavena diia:

23. 3. 2006

Schvalena diia:

Podpisovy zaznam ¢lena
Statutarneho organu Uétovnej

jednotky alebo fyzickej osoby,

ktoré je uctovnou jednotkou:

Podpisovy zaznam osoby
zodpovednej za zostavenie
uctovnej zavierky:

Podpisovy zaznam osoby
zodpovednej za vedenie
ugtovnictva:

I_ MF SR ¢&. 25167/1/2003
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213076
21828
179
179
9999
5130
4630
239

Netto

Bezprostredne predchadzajice
Gétovné obdobie

190289
6752
87

87
6665
6505
160

Netto

25578
24494
1242
1242
23252
23097
155

Bezné Gétovné obdobie
Korekcia
2

215867
31246
1329
1329
29917
29602
315

Brutto

Tisio
riadiy
001
002
003
004
006
007
008
009
010
011
012
013
014
015
016
017
018

STRANA AKTIV
b
015) - 1075, 091A/
02X, 032) - /089, 08X, 092A/

36033987

Zriadovacie naklady (011) - /071, 091A/| 005
Ocenitelné prava (014) - /074, 091A/
Ostatny dihodoby nehmotny majetok
(019, 01X) - /079, 07X, 091A/
Poskytnuté preddavky na dihodoby
nehmotny majetok (051) - 095A
Samostatné hnutelné veci a sbory
hnutelnych veci (022) - /082, 092A7
Pestovatelské celky trvalych porastov
(025) - 1085, 092A/

ZaKladné stado a tazné zvierata
Ostatny dihodoby hmotny majetok

Dihodoby hmotny majetok suget
(026) - /086,092A/

Obstaravany dihodoby nehmotny
(r. 014 a2 022)

Dihodoby nehmotny maijetok
majetok (041) - 093

SPOLU MAJETOK
£.002 + .003 + .032 + r.062
Pohladavky za upisané
Viastné imanie (353)
Neobezny majetok

r.004 +r.013 +r. 023
sGget (r. 005 az 012)
Aktivované naklady na vjvoj
(012) - 1072, 091A/

Softvér (013) - /073, 091A/
Pozemky (031) - 092A

(029

2. |Stavby (021) - /081, 092A/

I€o
Ozna-
Eenie

2
2.
6.
7.
8.
B.IL1
3.
4.
5.
|_ 6.

B.L1.

-
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106970
2794
2382

412

849510

Netto

Bezprostredne predchadzajice
Gétovné obdobie

85994
3779
1725
2054

757377

Netto

102312

Bezné Gctovné obdobie
Korekcia
2

85994
3779
1725
2054

859689

Brutto

Tslo
riadku|
058
059
060
061
062
063
888

Obstarévany kratkodoby finanény

majetok (259) - 291

r.063 a r. 064

36033987
STRANA AKTIV
b

Ugty v bankach s dobou viazanosti
dihSou ako jeden rok 22XA
Kratkodoby finanény majetok
(251, 253, 256, 257, 25X) - /291, 29X)
Naklady buddcich obdobi (381, 382)
Prijmy budticich obdobi (385)

Casové rozlisenie

2. |Ugty v bankéach (221A, 22X +/-261)

[[le}
3.
4
5.

2.

Kontrolné Cislo sucet (r. 001 az r. 064)

Ozna-
cenie
D.1.

-

Stvaha U¢ POD 1 - 01

’ICO 36033987

i1

Qe STRAN@ PASIV o Bezné ﬂétc;ne’ obdobie >dne predchadzajice
a o 6
R 190280 213076
A, |Viastné imanie r.067 +r.071+r.078 +r.082+r.085 | 066 42901 42629
Al |zakiadné imanie sucet (r. 068 az 070) 067 1000 1000
A.L1. |Zakladné imanie (411 alebo +/- 491) 068 1000 1000
2. |Viastné akcie a viastné obchodné podiely (/-/ 252) 069
3. |zmena zakladného imania +/- 419 070
Al |Kapitalové fondy sucet (r. 072 az 077) o071
AIL1. [Emisné aio (412) 072
2. | Ostatné kapitalové fondy (413) 073
3. |Z&konny rezervny fond (nedelitefny fond) z kapitalovych [ o7
vkladov (417, 418)
4. |cenovacie rozdiely z precenenia majetku a zavéizkov o75
(+1-414)
5. |Ocefiovacie rozdiely z kapitalovych tgastin (+/- 415) 076
6. |Oceovacie rozdiely z precenenia pri splynuti a rozdeleni | o/
(+1-416)
Al [Fondy zo zisku stcet (r. 079 a2 r. 081) 078 200 200
IAIIL1. | Zakonny rezervny fond (421) 079 200 200
2. |Nedelitelny fond (422) 080
3. | Statutamne fondy a ostatné fondy (423, 427, 42X) 081
A.IV. |Vysledok hospodarenia minulych rokov r.083 +r.084 | 082 24432 24290
AIV.1. [Nerozdeleny zisk minulych rokov (428) 083 24432 24290
2. |Neuhradena strata minulych rokov (/-/429) 084
e 17260 17150
B.  |zavazkyr.87 +r.91+r.102+r.112 086 147178 153172
B.. |Rezervy sucet (r.088 a2 r.090) 087 12794 11404
B.I1. |Rezervy zakonné (451A) 088
2. |Ostatné dihodobé rezervy (459A, 45XA) 089
3. |Kratkodobé rezervy (323, 32X, 451A, 459A, 45XA) 090 12794 11404
B.Il. |Dlhodobé zaviizky sucet (r. 092 a r. 101) 091 1998 619

L
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Suvaha

siveha 0oPD1-01| 160 36033987 L EATE
Oz Cisl " . . j
= STRAN: PASIV = Bezné ublo;né obdobie BQZP“’f.}gf:y&:;gggg?gZSl“°°
a °
B.I1.1. | Dihodobé zavazky z obchodného styku (479A) 092
2. |DIhodobé nevyfakturované dodavky (476A) 093
3 Dlhodobé zavézky voti ovladanej osobe a ovladajicej 094
- |osobe (471A)
Ostatné dihodobé zavézky v ramci konsolidovaného celku
4. 095
(471A)
5. | Dihodobeé prijaté preddavky (475A) 096
6. |DIhodobé zmenky na Uhradu (478A) 097
7. | Vydané dihopisy (473A/-/255A) 098
8. | Zavaizky zo socidineho fondu (472) 099 100 188
Ostatné dlhodobé zavazky
9- | (4747, 479A, 47XA, 372A, 373A, 377A) 100 1644 245
10.| Odlozeny dariovy zavéizok (481A) 101 254 186
B.IIl. |Kratkodobé zavazky sucet (r. 103 azr. 111) 102 132386 141149
Zaviizky z obchodného styku
B 1351322, 304, 325, 32X, AT5A, 4T8A, 4T9A, 4TXA) o3 119787 131617
2. |Nevyfakturované dodavky (326, 476A) 104 2499 612
3 Zévéazky voti oviadanej osobe a ovladajicej osobe 105
- |(361A, 471A)
4 Ostatné zéavézky v ramei konsolidovaného celku 106
" |(361A, 36XA, 471A, 47XA)
5 Zavéazky voti spoloénikom a zdruZeniu 107
- | (364, 365, 366, 367, 368, 398A, 478A, 479A)
6. | Zaviizky voti zamestnancom (331, 333, 33X, 479A) 108 2098 1561
7. |zavazky zo socialneho zabezpegenia (336, 479A) 109 1208 1282
Dariové zavéizky a dotécie
8. ((341, 342, 343, 345, 346, 347, 34X) [ 5707 5852
Ostatné zéavazky
9. |(372A, 373A, 37TA, 379A, 474A, 479A, 47X) i 1087 225
B.IV. |Bankové uvery a vjpomoci suget (r. 113 az . 115) 112
B.IV.1.| Bankové tvery dihodobé (461A, 46XA) 113
2.|Bezné bankove Gvery (221A, 231, 232, 23X, 461A, 46XA) | 114
3. | Kratkodobé finanéné vypomoci 115
(241, 249, 24X, 473A /-/255A)
C. Casové rozlisenie sucet (r. 117 ar. 118) 116 210 17275
C.1. | Vydavky budicich obdobi (383) 117
2. | Vynosy budicich obdobi (384) 118 210 17275
Kontrolné Gislo stget (r. 065 az r. 118) 999 743677 817890
I— MF SR ¢. 25167/1/2003 Strana 7 J
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|_ lvykazziskovastrét U& POD 2 - 01 ] VYKAZ . H”H“Hm‘lm”m
ZISKOV A STRAT

I

| [ [ozsstonasmmicronz-or] [0 36033087 | AT

i Skutoénost
isi & et foak bezprostredne predchadzajice
k 31.12. 2005 (v tisicoch Sk) 2o riadly Bezné Gdtovné obdobie B uélovnepobuome !
a b o 1 2
Predklada sa 1x s¢asne s dafiovym priznanim k dani z prijmov a 1x do 30 dni odo diia schvalenia prisluSnym organom uctovnej 1. Triby za predaj tovaru (604) 01 301347 366797
jednotky miestne prislusnému dafiovému dradu.
(?iselné udaje sa zarovnavaju vpravo, ostatné idaje sa pisu zfava. Nevyplnené riadky sa ponechavaju prazdne. A Naklady vynaloZené na obstaranie predaného tovaru (504) | 02 257883 314765
Udaje vypliiujte palickovym pismom (podra tohto vzoru), pisacim strojom alebo tlaciarfiou, a to Ciernou alebo tmavomodrou farbou.
AABCDEFGHIJKLMNOPQRSTUVXYZ 0123456789 S| 2bchostalnarzalnibln2 0 43464 52032
ICo Uttovna zavierka Ustovna zavierka | Za obdobie od Il |Vyrobar. 05 +r. 06 +r. 07 04 169369 158758
36033987 X riadna X zostavena Mesiac  Rok Mesiac Rok 111, | Trzby za predaj viastnych virobkov a sluieb (601, 602) 05 169369 159024
mimoriadna schvalena od 1 2005 do 12 2005
5. |Zmeny stavu vnatroorganizacnych zasob 06 232
priebezna (vyznaéi sa x) (+/- GEtova sk. 61) -
Obchodné meno (nazov) ugtovnej jednotky 3. |Aktivacia (Gétova skupina 62) o7 -34
GAMO A.S. B.  |Vyrobné spotrebar. 09 +r. 10 08 138444 142504
Spotreba materialu, energie a ostatnych
Prévna forma tctovne] jednotky B4 |neskiadovatelnych dodavok (501, 502, 503) @ 7419 7235
AKCIOVA SPOLOCNOST 2. [Sluzby (tétova skupina 51) 10 131025 1352609
Sidlo uétovne; jednotky +  |Pridané hodnotar. 03 + . 04 - . 08 1 74389 68286
Ulica Cislo
KYJEVSKE NAMESTIE 6 C.  |Osobné naklady sitet (r. 13 a2 16) 12 46255 42762
PS¢ Obec C.1. [Mzdové naklady (521, 522) 13 36378 33986
97404 BANSKA BYSTRICA
2. |0dmeny &lenom organov spolonosti a druzstva (523) 14 174 204
Telefon Fax
048 / 4372004 / 3. [Naklady na socialne zabezpegenie (524, 525, 526) 15 8794 7756
E-mail 4. |Socialne naklady (527, 528) 16 909 816
D.  |Dane a poplatky (iétova skupina 53) 17 235 170
Zostaveny dia: E’odp|§ovy zéznam cIfe{\a X Podpisovy zaznam oscby_ Podpisovy zaznam oso_by 3 Odpisy majetku a - 2564 2992
Statutarneho organu Gétovnej | zodpovednej za zostavenie zodpovednej za vedenie b hmotného majetku (551)
23. 3. 2006 jednotky alebo fyzickej osoby, | uctovnej zavierky: uctovnictva:
ktora je uétovnou jednotkou: IIl. | Trzby z predaja dlhodobého majetku a materialu (641, 642) | 19 4291 859
Schvaleny dia: a p 3
cena majetku a
F- | predaného materialu (541, 542) 20 5433 467
v |Poutiie a zruSente rezerv do vinosoy z hospodérske] Srnostia |
| etvanie vznls komplexnyeh nakiadov budcich obdobi 11404 10368
Tvorba rezerv na hospodarsku &innost a zictovanie
G- |komplexnych nakladov budtcich obdobi (552, 554, 555) 22 12794 11404
Zatovanie a zrusenie opravnych poloziek do vynosov
V- |2 hospodarske] &innosti (657, 658, 659) 23 1529 632
Tvorba opravnych poloziek do nakladov na hospodarsku
H- | ginnost (557, 558, 559) 28 530 920
Ostatné vynosy z hospodarskej &innosti
V1. | (644, 645, 646, 648) 25 1178 596
Ostatné naklady na hospodarsku innost’
L (543 az 546, 548, 549) 25 2550 725
VII. |Prevod vynosov z hospodarskej &innosti (-) (697) 27

I_ MF SR ¢&. 25157/2/2003 Strana 1 J I— MF SR ¢&. 25157/2/2003 Strana 2 J



[vazzsiovasaicronz-01] o 36033987 | TR
’ Skutognost
g Text ko ST bezprostredne predchadzajice
BeZné Gttovné obdobie Setouns obdobio
a b c 1 2
J. |Prevod nakladov na hospodarsku Einnost (-) (597) 28
Vysledok hospodarenia z hospodarskel SmnostT » 224 21301
* r11-r.12-r. r18+r.19-r.20+r.21-r.22+r.23-r.24 +
1.25-1. 26+ (-r. 27)- (-.28) 30 30
VI | Trzby z predaja cennych papierov a podielov (661) 30
K. |Predané cenné papiere a podiely (561) 31
1x. |Vonosy z dihodobého finanéného majetku -
r.33+r.34+1.35
x.1. |VInosy z cennjch papierov a podielov v oviadanej osobe | 44
av spoloénosti s podstatnym vplyvom (665A)
2. |Vynosy z ostatnych dihodobych cennych papierov a .
podielov (665A)
3. |Vynosy z ostatného dihodobého finanéného majetku (665A) | 35
X. | Vynosy z kratkodobeho finanéného majetku (666) 36
L. |Nakiady na kratkodoby financny majetok (566) 37
1. |Vinosy z precenenia cennych papierov a vynosy .
|z derivatovych operacii (664, 667)
M. |Nékiady na precenenie cennych papierov a naklady na -
" |derivatové operacie (564, 567)
XII. [Vynosové droky (662) 40 903 1470
N.  |Nakladové troky (562) 2 115 52
XIll. | Kurzove zisky (663) 42 228 57
[} Kurzové straty (563) 43 274 108
XIV.| Ostatné vynosy z financnej cinnosti (668) 44 7
P.  |Ostatné naklady na finanéna ginnost (568, 569) 45 1366 1291
Poutitie a zrusenie rezerv do vynosov z finanénej &innosti
XV 46
(674)
Q. |Tvorba rezerv na finantna &innost (574) a7
Xv.|Zétovanie a zrusenie opravnych poloziek do vynosov =
" |z financnej ginnosti (679)
R, |Tvorba opravnjch poloziek do nakladov na finanénd 40
&innost (579)
XVIL. | Prevod finanénych vynosov (-) (698) 50
S.  |Prevod finanénych nakladov (-) (598) 51
Vysledok hospodarenta z finanne] nnosti 617 76
FUR L TR . -
T Daii z prijmov z beznej Ginnosti r. 54 +r. 55 53 4544 4238
T.A. | -splatna (591, 595) 54 4477 4220

MF SR ¢&. 25157/2/2003

Strana 3 J

[z zstovasranteponz-or] [0 36033987 | NCAMTER
) Skutodnost
it Text & - bezprostredne predchadzajice
tovné obdobie Gétovné obdobie
a b c 1 2
2. | - odiozena (+/- 592) 55 67 18
.. |Vysledok hospodarenia z bezne] innosti
r.29 +r.52-1.53 i 17269 17139
XVIII. | Mimoriadne vynosy (éctova skupina 68) 57
U.  |Mimoriadne naklady (uétova skupina 58) 58
V. |Dafi z priimov z mimoriadnej cinnosti r. 60 + r. 61 59
V.1, | - splatna (593) 60
2. | - odlozena (+/- 594) 61
. |Vvysledok hospodarenia z mimoriadnej éinnosti =
r.57-1.58-r.59
2 | Prevod podielu na vysledku hospodarenia spolocnikom 3
(+1- 596)
+. | Vysledok hospodarenia za étovné obdobie
(+1-)7.56 +1.62-1.63 & 17269 17139
Kontrolné &islo  suget (r. 01 a r. 64) 99 1496059 1586170
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Poznamky 06

POZNAMKY

k uétovnej zavierke

k 31.decembru 2005

GAMO a.s.

Zostavené diia:

Schvilené diia:

Podpisovy ziznam

Clena Statutarneho organu
Gi&tovnej jednotky alebo
fyzickej osoby, ktord je
Gi&tovnou jednotkou:

Podpisovy zéznam
osoby zodpovednej za
Zostavenic GEtovnej
zavierky:

Podpisovy zéznam
osoby zodpovednej
za vedenie
uctovnictva:

A.

VSEOBECNE

AJE

Obchodné meno uétovnej jednotky: GAMO a.s.

4

Sidlo u¢tovnej jednotky: Kyjevské namestie ¢.6, Banska Bystrica
3. Détum zalozenia: 23. novembra 1998
4. Datum vzniku:  23. decembra 1998

5. Opis hospodarskej ¢innosti: : - kiipa tovaru za G¢elom predaja
- poriadanie kurzov, §koleni a seminarov v oblasti
pocitacovej techniky a sieti
- montaz a servis v oblasti spotrebnej a vypoctovej
techniky
- montaZ a servis pocitadovych sieti a kablovych
- projektovanie elektrickych zariadeni, pocitacovych
sieti a kablovych rozvodov
- konzulta¢na Einnost’ v oblasti automatizovaného
spracovania dat a prenosu informacii
- vykondvanie marketingu
- sprostredkovanie obchodu a sluzieb
- reklamnd a propaga¢na ¢innost’
- poskytovanie telekomunika¢nych sluzieb pristupu
k sieti INTERNET

6. Priemerny pocet zamestnancov: 91
z toho vedicich zamestnancov: 12

Uctovni zévierka za bezprostredne predchadzajiice tctovné obdobie bola schvalena na zaklade
riadneho valného zhromaZzdenia spolo¢nosti GAMO a.s. zo diia 14. 4. 2005.

Prijaté uznesenie ¢.1 :

Valné zhromaZdenie schvililo navrh, aby sa zisk za rok 2004 vo vyske Sk 17 139 343,53
rozdelil nasledovne:

- vyplateny podiel akciondrom /dividendy/ a to vo vy3ke Sk 17 000,- na jednu akeiu,
celkove Sk 17 000 000,-

- rozdiel vo vyske Sk 139 343,53 preuctovat’ na nerozdeleny zisk minulych rokov
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b) Zasoby
Zésoby sa étuju podFa spdsobu A v zmysle Ugtovej osnovy a postupov tétovania. Skladova
ORGANOV SPOLOCNOSTI: evidencia je vedena na pogitacoch v p QI'v podsystéme Sklady. Materidl a tovar
sa na sklad prijima na zéklade faktary — dafiového dokladu, pokladni¢ného bloku pri nakupe
v hotovosti a na zaklade prevodiek zo skladov z pobociek.
Naklady spojené s obstaranim zasob / doprava, postovné, clo a i./ predstavuju obstardvacie
Statutarny organ: Predstavenstvo Predseda: Ing. Richard Tannhauser néklady, ktoré sa zahriiujii do ceny zasob a eviduji sa na samostatnom analytickom téte 131... .
Podpredseda: Ing. Peter Turek Stvrtroéne sa rozpudtaji do nikladov nasledovne :
Clenovia: Iveta Milcikova koeficient pohybu tovaru na sklade za §tvrt'rok
uplatneny $tvrtroény néklad z aétu 131 =

B. CLENO

X
kone¢ny zostatok uétu 131 k 30. bezného mesiaca

Ing. Martin Ondrusek Predaj tovaru za bezny mesiac

Ing. Skolnik Branislav
Ing. Jaromir Klusagek

Dozorny organ: Dozorna rada

= pohybu tovaru
Stav skladu k 1. bezného mesiaca + nakup tovaru za bezny mesiac na sklade za mesiac

Zasoby nakupované Gctovna jednotka ocefiuje obstaravacimi nakladmi.

Na zaklade Notrskej zépisnice N 246/2005 zo diia 23. augusta 2005 doslo k zmene stanov a Zésoby vytvorené vlastnou Einnostou / nedokonZend vyroba/ oceiuje vlastnymi

¢&lenov organov spolognosti . nakladmi, ktoré tvoria priamy material a priame mzdy. K 31.12.2005 u¢tovna jednotka
nedokonéent vyrobu neeviduje.

Vydaj zo skladu je oceftovany priemernou cenou, ktoré je prepo¢itand vazenym aritmetickym

4. Struktira_akciondroy A ] 2 nou cenou,
Por. Akciondr Vyika podielu Podiel na Iny podiel priemerom, klf)reh? prepof:e? sa vykonavaypr'l kazdm’n skladovom pohybe.
< . . " . . Prebytky na zasobach oceiiuje v reprodukénych cenach .
cislo na zikladnom imani hlasovacich na ostatnych
absoliitne v % pravach v % polozkich VI ¢) Finantny majetok, pohPadévky a zéviizky
n y maj 5 P! VKy a zavazky
akona ZIv %
1. |GAMO Consulting s.r.0. 300 000.- 30 30 Pefazné prostriedky , ceniny, pohl'adavky a zavizky ocefiuje v nominalnych
2. |Ing Maridn Gajdos 100 000.- 10 10 hodnotach. Pri ocefiovani pouziva slovensku a cudziu menu.
3. |Ing Julius Voskir 100 000~ 10 10 Na slovenski menu ich prepocitala kurzom z kurzového listka NBS a to ku ditu
4. |Ing. Viadimir Demeik 100 000.- 10 10 ;S‘ﬁ“‘ol;:"e‘l“a uctovného P“P”df‘a . sich mendch na Sk v okamihu uskutogneni
5. |ing Ivan Kruspin 100000.- 10 10 Sposob uplatneny pri prepocte idajov v cudzich mendch na Sk v okamihu uskutocnenia
pn uctovného pripadu :
6. |Julius Varga 100 000,- 10 10
7. |Dugan Lovi¢ 100 000.- 10 10 - pohladavky - kurz devizy - NBS
8, |Jan Betka 100 000,- 10 10 - zaviizky - kurz devizy - NBS
- nakup penaznych prostriedkov v hotovosti - kurz devizy
- vydaj peaznych prostriedkov v hotovosti - kurz devizy
- bankové operacie na ucte v slovenskej mene - kurz nakup - predaj kore$pondenéna banka
2 TN I3 ' 1% - z - bankové operécie na Géte v cudzej mene - kurz devizy - NBS
C. POUZITE UCTOVNE ZASADY A UCTOVNE METODY - Ziviizky — tuzemské v cudzej mene - kurz devizy - NBS
1. Spolo¢nost’ zostavila utovnu zavierku za predpokladu nepretrzitého pokracovania vo svojej Finan¢ny majetok, pohl'adavky a zavizky ocenené cudzou menou st k 31.12. prepocitané
kurzom NBS.

&innosti .

2. Spdsob ocefiovania jednotlivych zloZiek majetku a zaviizkov

3. _Daii z prijmov za beZné uétovné obdobie

a) Investiény majetok Text Hodnota

. . . o Daii z prijmov z beZnej ¢innosti splatna 4477

Investi¢ny majetok u¢tovna jednotka ocefiuje pri ndkupe obstardvacou cenou, Daii z prijmoy z mimoriadnej &innosti splatnd

ktora obsahuje cenu obstarania vratane vydavkov sivisiacich s ich obstaranim. o2 2 Primoy 2 Iimors T " S

Majetok nadobudnuty darovanim, vytvoreny vlastnou ginnostou , pokial je Dafi z prijmov z beznej finnosti odlozend___ 61

obstaravacia cena nizsia ako vlastné naklady je oceit y reproduké t d | Dafi z prijmov z mimoriadnej &innosti odloZend

cenou. Touto cenou ocefiuje aj i y v utovnictve doteraz Ji y

majetok.

Investiény majetok obstarany vlastnou &innostou ocefiuje priamymi nakladmi.




4. Tvorba odpisovaného planu pre dlhodoby majetok

Uéluvnéjcdnulka stanovila internym predpi: pravidla pre 0 ie dlhodobého majetku:

Nehmotny majetok , ktorého ocenenie sa rovna sume 50 000,- Sk, alebo niZsie sa i¢tuje na tarchu
actu 518 — 600 ostatné sluzby. Nehmotny majetok, ktorého ocenenie je vyssie, zaradila Gétovna
jednotka do dlhodobého nehmotného majetku.

Hmotny majetok, ktorého ocenenie sa rovna sume 30 000,- Sk, alebo nizsie Gétuje Gétovna
jednotka na tarchu tiétu zasob. Hmotny majetok, ktorého ocenenie je vy
jednotka do dlhodobého hmotného majetku.

ie, zaradila uétovna

Technické zhod ie b Ji l ého majetku, ktoré v Ghrne za zdafiovacie obdobie
neprevySuje sumu 30 000,- Sk a&tovnd jednotka Gétuje priamo do nikladov a eviduje na
podsavahovych tétoch.

Technické zhod iel ¢ho a nek ¢ho majetku, ktoré v Ghrne za zdafiovacie obdobie

prevysuje sumu 30 000,- Sk, Gétovna jednotka priraduje k jednotlivému druhu majetku ako TZ
a odpisuje podl'a odpisového plénu. Ak je majetok odpisany, TZ sa zaradi ako samostatny
majetok a odpisuje sa podl'a odpisového planu.

Uttovné jednotka zostavila pre bezné uétovné obdobie itovny odpisovy plan pre dlhodoby
majetok, ktory obsahuje dobu odpisovania, sadzby odpisov, odpisové metody.
Datiovo je dlhodoby majetok odpisovany podl'a §22 az § 29 zikona ¢.595/2003 Zb.z.

Odpisovy plin dlhodobého majetku:

Druh Doba Metoda Spdsob
odpisovania
Pogitace 4 roky Sasova linearn;
Telefony 4 roky Casova linearny
Ostatné pristroje a 4 roky
zariadenia 6 rokov Casova linearny
12 rokov
Dopravné prostriedky 4 roky Casova linedrn;
Dopravné prostriedky - 4roky Gasova linearny
autoradia
Inventir 6 rokov Casovd linedrn;
Budovy, haly , stavby 30 rokov Casova linearny
Software 3 roky Casova uctovny

AJE VYKAZANE NA STRANE AKTIiV SUVAHY

1. Dlhodoby nehmotny majetok

1 a) Ocenenie dlhodobého nehmotného majetku

Dlhodoby nehmotn; Riadok Ocenenie Stav na
majetok podPa poloZiek sivahy | na zadiatku konci

stvahy bezného Prirastky | Ubytky | Presuny | bezného

uctovného *+-) uétovného

obdobia obdobia
\Zriad’ovacie naklady 005 23 23 0
Software 007 1917 588 1329
iSpolu: 004 1940 611 1329

1 b)Oprévky a opravné polozky k dIh majetku
Stav na Stav na
Opravky a opravné Riadok [zatiatku beZ, Presuny konci bez.
polozky podPa sivahy | GEtovného | Prirastky | Ubytky | (+-) | G&tovného
poloziek stivahy obdobia obdobia
Opravky k zriad'ovacim
indkladom
005 23 23 0
[Opravky k software 007 1738 92 588 1242
[Spolu: 004 1761 92 611 1242
1 ¢)Zostatkova hodnota dlhodobého net ¢ho majetku
Zostatkovia Zostatkovia
hodnota na hodnota na konci
Zostatkova hodnota podl'a poloZiek Riadok zaliatku bezného bezného
sivahy savahy aétovného aétovného
obdobia obdobia
[Zriad’ovacie niklady 005 0 0
Software 007 179 87
iSpolu: 004 179 87
2. Dlhodoby hmotny majetok
2 a)Ocenenie dlhodobého ého majetku
Ocenenie Stav na
Dlhodoby hmotny Riadok | na zadiatku Presuny konci
majetok podla poloZiek | sivahy | beiného | Prirastky | Ubytky (+-) bezného
stivahy uctovného uétovného
obdobia obdobia
Budovy, haly, stavby, 015 5694 5694 0
¢ hnutel’né veci a
sibory hnutePnych veci 016 30995 5236 6629 29 602
(Ostatny dlhodoby majetok 019 315 315
(Obstarany dlhodoby
020 0 0
013 37004 5236 12 323 29917
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4. Zasoby

4 a)Opravné polozky k zasobam k 31.12.2005 nebola tvorend.

5. Pohladévky

5 a)Opravné polozky k

ohl'adavkam

2 b)Oprévky a opravné polozky k dlt majetku
Stav na Stav na
Opravky a opravné Riadok [zaliatku beZ. Presuny konci bez.
polozky podl'a sivahy | GEtovného | Prirastky | Ubytky | (+-) | G&tovného
poloZiek sivahy obdobia obdobia
Opravky k budovim,
lhaldm, stavbam 015 564 5130 5694 0
(Opravky k samostatnym
(hnutel'nym veciam a a
saborom hnutel’nych veci
016 26 365 3361 6629 23097
(Opravky ostatnému
[dlhodobému hmotnému
imajetku 019 76 79 155
Spolu: 013 27005 8570 12 323 23252
2¢) Z kova hodnota dlhodobého majetku
Zostatkova Zostatkova
hodnota na hodnota na konci
Zostatkova hodnota podl’a poloZiek Riadok zatiatku beZného bezného
stvahy stavahy uétovného uétovného
obdobia obdobia
[Budovy, haly, stavby
015 5130 0
Samostatné hnutel'né veci a stbory
lhnutelnych veci 016 4630 6 505
Ostatny dlhodoby majetok 019 239 160
(Obstarany dlhodoby majetok
020 0 0
ISpolu:
013 9999 6 665
3. Dlhodoby finanény majetok
3 a)0l avacia cena dlhodobého finanéného majetku
Ocenenie Stav na
Dlhodoby finanény Riadok | na zacdiatku Presuny konci
majetok podla poloZiek sivahy | beZného Prirastky Ubytky (+-) bezného
savahy aétovného aétovného
obdobia obdobia
IP6zicky uétovnej jednotky v
lkonsolidovanom celku 027 11 650 11 650 0

Stav na Stav na
Dévod tvorby, Riadok [zaliatku bez| Tvorba ZniZenie | ZruSenie | konci bez.
zniZenia, zruSenia sivahy | uétovného aétovného
obdobia Obdobia
PohPadavky po lehote
i do 180 dni 30% 525 75 469 131
[PohPadavky po lehote
|splatnosti nad 365 dni 50 % 474 275 467 282
IPohPadavky po lehote
isplatnosti nad 365 dni
100% 646 179 537 288
[Postipené pohladavky
100% 56 56 0
IPohPadavky po splatnosti z
larokov z pdzi¢ky 100 % 0 1 1
[Uroky z omeSkania
[DeTeWe Slovakia 100 % 382 382
Spolu: 048 2083 530 1529 1084
5 b) Pohl'adavky podl'a spl:
Text Hodnota
|Pohladdvky do lehoty spl. 76 168
Pohladcvky po lehote spl 9273
5 ¢)Vekova §truktira pohl'adavok
v lehote splatnosti po splatnosti
menejako | 1-5 | Spolu | menej ako | viac ako |Spolu | Spolu
Druh 1 rok rokov 1 rok 1 rok
Pohladavky z
obchodného styku 68 951 68 951 8871 402 9273 78 224
Pohladavky z
obchodného styku -
dlhodobé 5082 5082 5082
Pohladavky voci
1844 1844 1844
Iné pohl'adavk: 291 291 291
Spolu: 71086| 5082 76 168 8871 402 9273 85 441




7. Kratkodoby finanény majetok

7a)Vyznamné zlozky kratkodobého finan¢ného majetku
Stav na Stav na
zatiatku konci
Opis kratkodobého finanéného majetku bezného Prirastky Ubytky bezného
aétovného uttovného
obdobia obdobia
IPeniaze 1258 44303 43792 1769
Uity v bankdch 106 970 | 1723 661 1744 637 85994
7b)Vyznamné polozky ¢asového rozlifenia ndkladov budtcich obdobi a prijmov buducich obdobi.
Stav na Stav na
zaliatku konci
Opis poloZky bezného Prirastky Ubytky bezného
uétovného uétovného
obdobia obdobia
INdklady budicich obdobi — poistné 16 283 291 8
INdklady icich obdobi — ostatné 1024 545 1068 501
INdklady budicich obdobi — leasing 188 298 406 80
INdklady budicich obdobi — ndjomné 1154 4675 4693 1136
Prijmy budicich obdobi — nevyfakturované
laroky z pozicky a zmluvny servis 412 2051 409 2054
2794 7852 6 867 3779

8. Spodsob a vyska poistenia investiéného majetku

Uttovna jednotka uzatvorila podl'a §788 a nasl. Obchodného zakonnika zmluvu s poistoviiou

Kooperativa a.s. Bratislava . Poisteny je sibor hnutelnych veci, ku ktorym ma poisteny vlastnicke
pravoa si vedené v uctovnej evidencii poisteného.
Poistenie siboru hnutelnych veci pre pripad poskodenia alebo zni¢enia Zivelnou poistnou

udalost’ou a pre pripad odcudzenia je dojednané na poistnii sumu 12 000 000,- Sk .

Poisteny sa podiel’a na plneni kazdej poistnej udalosti spolutcast'ou vo vyske 1 000,- Sk .

Poistné zmluvy

Cislo poistnej zmluvy Nazov Rozsah poistenia
majetku

80-1158.333-J Hnutelné veci 12 000 000,-

80-1158.333 -1 Zasoby 7300 000,-

6507 995 884 Subor motorovych vozidiel 9369 711,-
Poistenie zodpovednosti za skodu

6521792 362 sposobent prevadzkou MV

5713 Préyna ochrana vodi¢ov MV 6820 000,
Urazové poistenie nemenovanych

95-1945.611-0 0s6b prepravovanych MV, 29223.-

80-1247.458 - 8 Poistenie zodpovednosti za skodu 30000 000.-

9. Spodsob a vyska poistenia zasob

Uttovnd Jjednotka uzatvorila podl'a §788 a nésl. Obchodného zdkonnika zmluvu s poistoviiou
Kooperativa a.s. Bratislava. Poisteny je subor zasob, ku ktorym ma poisteny vlastnicke pravo

a sii vedené v ictovnej evidencii poisteného.

Poisteny subor zasob pre pripad poskodenia alebo znicenia Zivelnou poistnou udalostou a pre
pripad odcudzenia je dojednané na poistnt sumu 7 300 000,- Sk .

Poisteny sa podiel'a na plneni kazdej poistnej udalosti spoluti¢astou vo vyske 1 000,- Sk.

Ugtovna jednotka v roku 2004 uzatvorila s poistoviiou Kooperativa a.s. Bratislava poistni
zmluvu Zodpovednosti za $kodu ¢.80-1247.458-8 . Ide o poistenie $kod sposobenych inému
subjektu v savislosti s vykonnom ¢innosti .

Poistenie je dojednané na poistnii sumu 30 000 000,- Sk. Poisteny sa podiel'a na plneni kazdej
poistnej udalosti spolognosti vo vyske 10 000,- Sk.

E. UDAJE VYKAZANE NA STRANE PASIV

1. Vlastné imanie za bezné ictovné obdobie

1a) Opis zékladného imania

Motorové vozidlé sii poistené v poistovni Kooperativa a.s. Bratislava. Poistené s

motorové vozidla s nosnost'ou nad 1,5 t uzitkovej nosnosti vo vlastnictve alebo v uzivani
poisteného. Poistenie suboru osobnych motorovych vozidiel je dojednané so spolutcast'ou 5%,
minimélne viak 2 000,- Sk z kaZdej poistnej udalosti. Poistenie uzitkovych motorovych vozidiel je

¢ s0 spolutitastou 5%, minimalne viak 5 000, Sk z kazdej poistnej udalosti. Sihrné
roéné poistné &ini 54%o z obstardvacich cien motorovych vozidiel s izemnou platnostou pre
Eurépu . L. §tvrtrok z Sastky 11 529 070,- Sk tj. 265 974 - Sk, 1L a IIL. 3tvrtrok z giastky
13 430 716, Sk t. 307 764,- Sk a IV. Stvrtrok z Giastky 14 514 142, Sk tj. 332 428,- Sk.
Spolu to &inf 1213 930,- Sk.

Text Hodnota

[Zékladné imanie celkom 1000
Potet akeii 100
[Menoviti hodnota akcie 1
IZakladné imanie splatené 1000
Zakladné imanie é

[Vlastné imanie 42901
Podiel ¢ho imania na celkovej hodnote vl. ¢ho imania vyjadreny v % 2%
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1b) Rozdelenie ictovného zisku vykazaného v predchadzajicom uétovnom obdobi

3 b)Vekova Struktira zévizkov

v lehote \ po
menej ako | 1-5 Spolu menej ako | viac ako | Spolu Spolu

Druh 1 rok rokov 1 rok 1 rok
Zvazky z obchodného
styku 78 450 78 450 40 726 575 | 41301 119751
Prijaté preddavky 36 36 36
Nevyfakturované
dodavky 2499 2499 2499
Zaviizky vodi

2098 2098 2098
ZavizKy zo socidlneho
zabezpetenia 1208 1208 1208
Daiiové zaviizky - daii z
prijmu 3204 3204 3204
Daii z pridanej hodnoty 2103 2103 2103
Daii z prijmu
zamestnancov 400 400 400
Zrazkova daii 0 0 0
Ostatné ziviizky 1 1 1
Kritkodobé rezervy 12794 12794 12794
ZavizKy z prenajmu -
leasing 1086 1644 2730 2730
Zavizky zo socidlneho
fondu 100 100 100
OdloZeny daiiovy
zavizok 254 257 254
Spolu: 103 879 1998| 105877 40 726 575| 41301 147178

4. Spdsob vzniku odlozeného daiiového zavizku

ZdanitePny do¢asny rozdiel

OdloZeny daiiovy zavizok

Text Hodnota
17139
[Pridel do zakonného rezervného fondu
Pridel na zvysenie zakladného imania
Pridel do statutarnych fondov
[Pridel do socidlneho fondu
[PouZitie na vyrovnanie straty z minulych rokov
Dividend; 17 000
y zisk minulych rokov 139
l[né rozdel zisku
2. Rezervy
Udaje o rezervach podl'a jednotlivych druhov
Stav na Stav na
zatiatku konci Predpokla-
IDruh rezervy bezného Tvorba Cerpanie bezného dany rok
uétovného uctovného pouZitia
obdobia obdobia
[Rezerva na nevy&erpané|
lovolenky 886 770 886 770 R: 2006
Rezerva na nevyplatené
rémie za r.2004 10 269 10 870 10 269 10 870 R: 2006
[Rezerva na
mevyfakturované
auditorské sluzby 80 90 80 90 R: 2006
Rezerva na
mevyfakturované
spracovanie Vyroénej
[spravy 163 193 163 193 R: 2006
[Rezerva na
Inevyfakturovani
lenergiu a prepravu 6 6 0 R: 2005
[Rezerva na
mevyfakturované
spracovanie
lelektroodpadu 0 81 0 81 R: 2006
IRezerva - oprava PC 0 789 0 789 R: 2008
Spolu: 11 404 12 793 11 404 12793
3. Zavizky
3a) Zavizky podla splatnosti
Text Hodnota
Wdvizky do lehoty 105 877
(Zavizky po lehote 41301

Hodnota
Ugtovna hodnota dlhodobého hmotného majetku
je vy3sia nez je jeho danové zakladia 175
U¢tovna hodnota pohladavky
je vyssia nez je jej daiiové zékladiia 78
5. Zavizky zo socialneho fondu

Text Hodnota
Stav na za¢iatku bezného Gctovného obdobia 188
[Tvorba socidlneho fondu 194
Cerpanie socidlneho fondu 282

Stav na konci_bezného tétovného obdobia
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6. Bankové Gvery, pozicky, financné vypomoci

Bankové ziruky

Klient: GAMO a.s., Kyjevské namestie 6, 974 01 Banska Bystrica, ICO: 36 033 987
Banka: Komeréni banka , a.s., Medend ¢&. 6, 811 02 Bratislava, ICO: 31 395 074
1) 4 zmluva na p i ych bankovych zaruk ¢.15/04/BB/01

Na zdklade predlozenej Ziadosti poskytla banka uctovnej jednotke krétkodoby ramec na neplatobné
bankové zéruky v maximélnej vyske 6 mil. Sk, na zdklade ktorého bude méct oprévnene poziadat
o vystavenie jednotlivych bankovych zaruk za zenl ponuku naj or do 31.8.2005.
Dodatkom &.1 zo diia 26.8.2005 bola ramcova zmluva predizena do 31.8.2006.

Poskytnutie ramca je podmienené:

a) - Vypis z registra

b) - tri vlastné bianko zmenky k zabezpe&eniu neuhradenych platieb z bankovej zaruky vratane
sankénych trokov, nékladov suvisiacich s poskytnutim bankovej zaruky

¢) - notarsky overené podpisové vzory &né zaviazanych osob

d) - vypis z Notarskel al registra zalozného prava

) - uzatvorenie zaloznej zmluvy

2) Zabezpetenie pohl'addvok vzniknutych z tejto zmluvy

Zmluvné strany sa dohodli, Ze pripadné budiice pohl'adavky, ktoré vznikni plnenim bankovej zaruky
a buduce pohl'adavky, ktoré vzniknu z tejto zmluvy budu bez zabezpecenia.

7. Vyznamné polozky ¢asového rozliSenia vydavkov budicich obdobi a vynosov buduicich

obdobi
Stav na Stav na
zatiatku konci
Opis polozky bezného Prirastky Ubytky bezného
aétovného uétovného
obdobia obdobia
(Garanény pausil na ziruéné opravy 15 800 15 800 0
|Aktualizacia systému Aesculap r.2005 23 14 23 14
(Obnova domén na r.2005 13 13 13 13
[Ro¢ni podpora SW Oracle na r.2005 1397 148 1397 148
Prenijom modemov a sluzby ISYS — lekérne) 42 35 42 35

F. INFORMACIE O VYNOSOCH

Druh vynosov Opis Suma
Triby za viastné vykony IPogitatova technika 199 664
la tovar Software 63 963|
[Spotrebny material 18 461
|Aktivne prvky sieti a kabelaze 19 257
pravy PC techniky 6013
Instalagné prace 8708
Skolenie 2179
K Itécie,analyzy a projekty 6292
| Bezpegnost 1T 10 468
Programovanic a sluzby IS 23917
Ostatné sluzb; 7227
Spréva sieti 10019
Sluzby v poddodavke 74 706
|Ostatné vynosy z hospodirskej éinnosti dpis uhradenej zalohy Profireal 175
IBM bonuss 209
Provizie INTEL 61
Provizia Mi 68
dhrady 8kod 604
\Finanéné vynosy [Kurzové zisky celkom 228
[Kurzové zisky ku diiu
ostavenia ictovnej zavierky 2
G. INFORMACIE O NAKLADOCH
Druh néakladov Opis Suma
Néklady za poskytnuté sluzby pravy a tdrzba 263
[Cestovné niklad 104
Néklady na rep 286
dklady na komunikéacie 3281
Sluzby externé 64 148
aklady na Skolenia 1034
INdjomné 6 608
INaklady na reklamu 12 899
ILeasingové naklady 1768
Sprostredkovanie predaja 21472
|Ostatné sluzby 15 462
\Ostatné ndklady 7 hospoddrskej cinnosti Dary 75
dpis nevymozitel'néj pohladavky 168
[Doplnkové dochodkové poistenie 24
Prispevky pravnickym osobdm 134
statné prevadzkové néklad 344
Manki a Skod; 64
\Financ¢né ndklady [Kurzové straty celkom 274
[Kurzové straty ku diiu
Fostavenia GStovnej zdvierky 73

65



H. DAN Z PRIJMOV

1. Vztah medzi sumou splatnej dane z prijmov a sumou odloZenej dane z prijmov a medzi

pred

ato diselné p sumy splatnej dane z prijmov

P
a sumy odloZenej dane z prijmov a vysledku hospodarenia pred zdanenim vynasobenym

prislusnou sadzbou dane z prijmov.

‘ Text Hodnota

Splatn dan 4477
(Odlozena daii (zavizky +, pohladévky -) 67
Ugtovana dai z prijmov spolu 4544
HV pred zdanenim 21 746
HV pred i isobeny sadzbou dane 7 prijmoy 4137
Rozdiel medzi zaugtovanou dafiou a vypogitanou daiiou 412]

CH. UDAJE NA PODSUVAHOVYCH UCTOCH

Obstaravacia Zaviizok

Druh polozky [Opis polozky cena lk 31.12.2005
[Prenajaty majetok z leasingu B O.F. Leasing a.s . 307624 975 67,
[Hodnota leasingu, zaviizok z BO.F. . 307696 43 37

leasingu BO.F.

2.307776 43 49

B O.F.

. 307777 43 49

B O.F.

. 307674 533 55)

B O.F.

. 307764 531 72

. 308320 1 461 410|

. 308514 837 337

B O.F. Leasing as. ¢.

z. 120917 503 449|
B O.F. Leasing a.s. ¢. z. 120801 407 351
B O.F. Leasing as. ¢. z. 122531 348 34¢6|
B O.F. Leasing a.s. ¢. z. 122605 928 926|
B O.F. Leasing a.s. ¢. z. 122485 110 1103
Drobny majetok vedeny v Drobny majetok 5526

operativnej evidencii

L PRIJMY A VYHODY CLENOV STATUTARNYCH ORGANOV,
DOZORNYCH ORGANOV A INYCH ORGANOV UCTOVNEJ

JEDNOTKY
Sucasni ¢lenovia orginov Byvali Elenovia orginov
Statutdr- dozor- | inych Statutdr- dozor- | inych
nych nych nych nych
Peiazné prijmy 50 26 58 40

J. EKONOMICKE VZTAHY UCTOVNEJ JEDNOTKY

A SPRIAZNENYCH OSOB
1. Zoznam spriaznenych osdb, ktorych sa tykaju informacie v tabul’ke &. 2
Obchodné meno alebo meno a priezvisko Sidlo alebo bydlisko
GAMO Consulting, spol. s r.o. Banska Bystrica
ActivIT spol. s r.o. Banska Bystrica
YMAN Slovakia spol.s r.o. Banska Bystrica

2. Zoznam obchodov, ktoré sa uskuto¢nili medzi u¢tovnou jednotkou
a spriaznenymi osobami.

Spriazneni osoba Hodnota obchodu Druh obchodu
IGAMO Consulting spol. s r.0. 18411 Sprostredkovanie, prendjom - naklady
IGAMO Consulting spol. s r.o. 19 326 Predaj tovaru - néklad
IGAMO Consulting spol. s r.o. 3705 Predaj drobného majetku a TZ budovy - vynosy
IActivIT spol. s r.o. 375 Predaj vypoctovej techniky a servisné sluzby -vynosy|
IActivIT spol. s r.o0. 354 |Odborné sluzby - naklady
[YMAN Slovakia spol.s r.o. 600 Reklamna ¢innost’ - naklady

K. SKUTOCNOSTI, KTORE NASTALI PO DNI, KU KTOREMU
SA ZOSTAVUJE UCTOVNA ZAVIERKA DO DNA
ZOSTAVENIA UCTOVNEJ ZAVIERKY

Ku ditu, ku ktorému sa zostavovala uctovna zavierka do diia zostavenia tétovnej zavierky

nastali vyznamné skuto¢nosti:

Spolocnost GAMO a.s., Banska Bystrica uzatvorila k 31.12.2005 so spolo¢nostou Zeleziarne
Podbrezova a.s., Podbrezova "Memorandum o spoluprici", ktorym deklaruji vol'u spoloéne
podnikat’ v oblasti informacnych technolégii formou spolo¢ného podniku.

Za vopred stanovenych podmienok déjde k zlugeniu odboru informatiky Zeleziarne Podbrezova a.s.
s0 spolo¢nostou GAMO a.s..

V priebehu roku 2006 do spoloénosti GAMO a.s. kapitalovo vstpi spolo¢nost’ Zeleziarne
Podbrezova a.s..
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